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President’s Message

Anita Lawrence, Finance Director, City of Camarillo

The CSMFO has an agreement with the finance officers’ associations from Oregon, Wash-
ington and Alaska that we will send our president to their annual conference and they will
send their presidents to ours. Many of you had an opportunity to meet the delegates from
these states at our conferencein Long Beach. Thisexchange providesan opportunity for us
to learn from the experiences of each other and creates good will between our organizations.

In March, | was aguest at the Oregon Municipal Finance Officers annual conference on the
beautiful coast of Oregon. They were very warm and hospitable. From what many of them
were saying, they watch what goes on in Californiato hopefully learn from our mistakes and
our successes. They had asked me in advance to address them regarding the impact of the
Governor Davis' recall on local government. | had to think about that for a while to decide
what | would say to them.

| used the Sacramento Bee and gleaned what | felt were relevant headlines and excerpts
leading up to the recall and the el ection of Arnold Schwarzenegger as our new governor and
beyond. | thought | would sharethe outline of those articleswith you to seewhat conclusion
you come up with. | have added afew headlines and excerpts to bring the story up to date.

A Chronology
THE SacrRAMENTO BEE HEADLINESAND EXCERPTS
JanuAaRry 5, 2003 THRouGH APRIL 23, 2004

January 5, 2003: State'sin need — will tax man come? Cadlifornia’s finances are in a
world of trouble, and many experts believe the time has come for atop-to-bottom overhaul of
the state’ stax structuretoinject adose of stability into atreasury beset by wild mood swings.

January 6, 2003: L obbyists lining up to fight budget cuts. Rain fell on the Capitol with
the fury of California’s $35 billion budget deficit . . .

January 9, 2003: As both parties dig in, epic budget battle looms “I think certain areas
of the budget should just be exempt from any cuts,” said Cedillo, aL os Angeles Democrat. “1
don’t think poor people who are dependent on us should bear the burden of the toughest
times...”

January 29, 2003: Budget begins bumpy journey The Assembly made its first move
toward dealing with the state’s fiscal crisis Tuesday, approving cuts to schools and health
care and a hill that would pave the way for a tripling of the annual license fee for most
vehicles.

January 30, 2003: Davis vehicle fee plan sputters Gov. Gray Davis conceded Wednes-
day that one of hiskey proposalsfor closing the state’ s budget gap — withholding morethan
$1 billion in vehicle license fee reimbursements to cities and counties this year — appearsall
but dead this fiscal year.
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Triple Flip Set to Bounce July First

On March 2, voters endorsed Proposition 57, the $15 billion bond measure to help solve the
State budget crisis. One element of the bond measure is what has been referred to as the
“triple flip.” The “triple flip” suspends one-quarter of the Bradley-Burns sales and use tax,
replacesthelost revenueson adollar-for-dollar basiswith funds set aside from the countywide
ERAF property tax funds and increases the State’ s sales and use tax by one-quarter percent
with the State increase dedicated to repayment of the bond measure. Though alawsuit has
been filed challenging the reduction in the Bradley-Burns salestax, the tripleflip is set to go
into effect on July 1, 2004.

What will be the impact to cities? Though the “triple flip” is set to start on July 1, 2004, the
State Board of Equalization will continue to distribute the full payments of sales and use tax
estimates for the second calendar quarter of 2004 in July and August with the final second
quarter reconciliation revenues paid in September. Starting with September, monthly distri-
butions of third calendar year quarter 2004 salestax estimates will begin at the reduced level.

In September of each year, the Department of Finance will provide county auditors with the
calculated amount of fundsto set aside from the countywide Education Revenue Augmenta-
tion Fund property taxes to the Sales Tax Compensation Fund to replace the reduced sales
tax amounts for the current June — July fiscal year for the county and every city within that
county. This amount will be based on prior year sales and use tax revenues adjusted by
projected changes in revenues for the current fiscal year. County auditors will make pay-
mentsfrom the property tax set asidesfor the reduced salestax revenuesin January and May.
At the end of the fiscal period, the Department of Finance will provide the county auditors
with the actual amount of reduced revenues for the county and each city in the county after
theend of thefiscal year. Any adjustmentsasaresult of the difference between the amounts
paid each jurisdiction and the actual amountswill be settled in January of the next fiscal year.
The significance for cities is that there will be a cash flow delay as one-quarter of the sales
and usetax revenues that are received monthly will not be paid until January and May andin
some instances may be delayed into January of the following fiscal year. Since the salestax
compensation adjustment estimates are based on prior year sales calculated in August of the
current year, the likelihood of differences is high.

Are there any remedies? Since last August, the League has been working with California
State Association of Counties, county auditors and municipal revenue consultantsto under-
stand the implications of the “triple flip” and recommend solutions to ease the cash flow
burden. The county auditors have recommended that the amounts distributed from the Sales
Tax Compensation Fund to cities and counties be classified for accounting purposes as “in
lieu sales tax” to avoid being considered subject to property tax administration fees. The
working group also suggested that all jurisdictionsreceivereportson the salestax reductions
estimated each September and the actual monthly reductions, so each city will know what
they can anticipatereceiving in January and May. Inaddition, the group suggested that cities
be granted an opportunity to provideinformation to the Department of Finance and the State
Board of Equalization on any major changesin their jurisdiction that may cause asignificant
changein salestax revenues during the current period, such asanew shopping mall opening.
The Board of Equalization currently allows local jurisdictions to contribute that information
for current estimate calculations.

Some members of the California Committee on Municipal Accounting have identified issues
with reporting revenues that are known and are relevant to the current fiscal year though will
not be realized until perhaps January of the next fiscal year. The CCMA may consider issu-
ing guidelines that would allow cities to recognize these delayed paymentsin the fiscal year
they are known.

(continued on pg 9)
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Chapter Meeting Notices

Orange County San Diego County
Kathy Rafferty, Maria Kachadoorian,
City of Irvine City of ChulaViga

Date Thursday, May 13
Time 11:30am
Place: Turnip Rose

300 S. Flower Street

Date: June 34, 2004
Time 11:30am- 1:00pm
Place: Handlery Hotel

950 Hotel Circle North

Orange, CA San Diego, CA
714/_978—7021 Spkr: Greg Smith, San Diego
Spkr: Ledie Battle County Assessor

Topic: CAPERS - Air Time
Menu: Lunch Buffet
Cost: $26.00
RSVP:Betty Atwell
batwell @ci.irvine.ca.us

Topic: Annual Property Tax Report

Cost: $25 govt. $30 comm.

RSVP:Jan Seeley
jseeley@ci.chula-vista.ca.us
Ph: 619/585-5700 x3311

Ph: 949/724-6025

Fax: 916/585-5685

Chapter
Central Coast

Central Los Angeles
Central Los Angeles
Central Valley
Channel Counties
Coachella Valley
Desert Mountain
East Bay (S.F.)
Imperial County
Inland Empire
Monterey Bay
North Coast
Northeast Counties
Northwest Counties
Orange County
Peninsula
Sacramento Valley
San Diego County
San Gabriel Valley
San Gabriel Valley
South Bay

South San Joaquin

CSMFO Chapter Chairs

Chapter Assistant - Tawni Escudero, League of California Cities 916/658-8210 or _tescudero@cacities.org

Chairperson
Lynda Snodgrass

Susan Bergeron-Vance

Rod Hill
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Mary Dodge
Vacant

Tina Kundig
Marc Pimentel
Bill Mushallo
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Kathy Rafferty
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Josh Betta
Tracey Hause
Jag Pathirana
Judy Bier

Telephone

805/473-5432
562/868-0511
562/464-3340
209/577-5458
805/388-5358
760/ 342-6560
760/240-7000
925/671-3182

909/798-7543
831/646-3947
707/543-3092
530/225-4087
707441-4114
949/724-6027
650/595-7435
916/725-2448
619/476-5376
626/403-7250
626/574-5400
310/970-7927
559/896-7516

Email Address

Isnodgrass@arroyogrande.org
susanbergeronvance@santafesprings.org
rhill@whitterch.org
gbaird@modestogov.com
cpinuelas@ci.camarillo.ca.us
jcarter@indio.org

ksmith@applevalley.org
maryd@ci.concord.ca.us

tkundig@cityofredlands.org
pimentel@ci.monterey.ca.us
bmushallo@ci.santa-rosa.ca.us
sstrong@ci.redding.ca.us
cjthomas@ci.eureka.ca.gov
krafferty@ci.irvine.ca.us
tfil@ci.belmont.ca.us
smahoney@ci.citrus-heights.ca.us
mkachadoorian@ci.chula-vista.ca.us
jbetta@ci.south-pasadena.ca.us
thause@ci.arcadia.ca.us
jpathirana@earthlink.net
judyb@cityofselma.com
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(continued from pg 1)

January 31, 2003: L egidators dither on budget crisis, and Daviswon't knock heads The fog that enveloped the state Capitol’s
golden dome Thursday morning and the chattering schoolchildren who filled its hallways were strikingly appropriate symbols for the
state’ s budget crisis— alot of pointless verbiage and even more confusion over what will, or will not, happen.

March 26, 2003: Davis recall effort receives go-ahead After weeks of delay, the campaign to recall Gov. Gray Davis began in
earnest Tuesday, when backers received the go-ahead to start collecting nearly 900,000 voter signatures required to place the issue on
a ballot.

April 26, 2003: Attack on deficit impsalong Despite Gov. Gray Davis' pledges to tackle the record budget shortfall quickly and
aggressively, a succession of setbacks has slowed efforts to shrink the deficit and further tarnished California’s fiscal image with the
lenders who are key to keeping the state afl oat

July 10, 2003: Citieswary of tax swap A state budget deal that would swap local government sales tax for property tax is gaining
momentum at the Capitol, but cities are deeply skeptical they will come through unscathed

July 16, 2003: Voters favor Davis ouster A majority of voters in a statewide survey say they would remove Gov. Gray Davisif a
recall election were held now against the unpopular second-term Democrat.

October 9, 2003: _It's Arnold! Schwarzenegger coasts to victory as Davis is ousted in historic vote. Frustrated with politics as
usual and captivated by a big-screen action hero who promised to clean house, Californians flocked to the polls Tuesday, dumping
Demacratic Gov. Gray Davis in a historic recall election and replacing him with Republican Arnold Schwarzenegger

December 7, 2003: New player, same game - Governor is learning that standoffs at the Capitol are common. The rhetoric and
bluster of the opening debate between Gov. Arnold Schwarzenegger and the Democratic-controlled Legislature had afamiliar ring, and
the result — failure to reach compromise on severe fiscal problems — certainly sounded like business as usual at the state Capitol.

January 10, 2004: Cities angered by transfer of revenue Gov. Arnold Schwarzenegger brought out the budget artillery Friday,
leaving cities and counties reeling by what they termed the governor’ s version of “shock and awe.”. . . The governor wants to siphon
$1.3 billion from local governments’ property tax revenues. Administration officials also revealed that the cuts would not be a one-time
fix — but permanent.

January 11, 2004: Budget prompts sense of déja vu Carried into office by voter disgust with fiscal flim-flam, Gov. Arnold
Schwarzenegger(‘s) ... (budget) proposal contains measures that look very much like the accounting tricks that have characterized
recent California budgets and, in fact, are a hallmark of spending plans in general during stressed economic times.

January 13, 2004: Burton sees ‘despair’ in governor’'s budget Senate President Pro Tem John Burton called Gov. Arnold
Schwarzenegger’ sbudget proposal “ unworthy” Monday in an opening skirmish of what promisesto be another extended budget battle.

January 27, 2004: Democrats are summoned by governor  Miffed because Democrats failed to endorse his “fiscal recovery plan”
at their state convention, Gov. Arnold Schwarzenegger summoned top Assembly Democratsto his officefor aprivate meeting last week
and demanded to know what was up.

March 3, 2004: Governor wins his state battle of the bonds Gov. Arnold Schwarzenegger declared victory Tuesday night in his
campaign to get California voters’ approval for billions of dollarsin borrowing to help manage the state’s fiscal crisis.

March 4, 2004: Outlook brightens for state - credit-rating agencies are upbeat, but money woes aren’t over. Analysts from the
three major credit ratings agencies - including two that boosted their outlook for the state on Wednesday - cautioned that the one-time
fix supplied by the sale of the bonds will not shrink the permanent gulf between the amount the state must pay to provide services and
therevenuesit bringsin.

(continued on pg 6)
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Dear Plan Administrator,
Who is Watching Your Funds?

If atreefallsintheforest and no oneisthereto hear it, doesit make asound? Suchisthe
age-old argument. But if a mutual fund performs poorly and no one is there to watch it,
it still performs poorly. And there is little argument.

So what is aplan administrator to do? What isyour provider’s fiduciary responsibility?
More importantly, what is your fiduciary responsibility? These questions are worth ask-
ing. Let me attempt to provide afew answers. Asfor thetreein the forest, however, I'll
leavethat to the philosophers.

First, let’ s discuss the role of the plan administrator. It's atough job. Investors, young
and old, novice and expert have entrusted agood portion of their retirement to you. And
your role as plan administrator is to provide them a retirement plan that is priced right,
includes funds that perform well financially and ethically, and has the services and fea-
tures your investor’ swant. If you're not sure what they want, you may wish to provide
themwith abrief survey. Participants’ wants and needs do change over timesoit’sagood
ideato periodically survey the group.

A few years back when “irrational exuberance” was the norm, retirement plans added
funds quarterly, even monthly. No number of funds was too high. Today, we find that
lessismore. For many plan administrators, rational fund lineups include no more than a
few solid performers from each of the twelve asset classes, which include

LargeCap Growth Mid Cap Growth Small Cap Growth  International
Large Cap Blend Mid Cep Blend Small Cap Blend Bond
Large Cap Vdue Mid Cap Vdue Small Cap Vdue SableVaue

As plan administrator, you should meet with your provider and/or investment counsel at
least annually to review the performance of the fundsin your plan and overall investment
trends. And speaking of your plan provider, let’s discuss their fiduciary responsibility.

Many retirement plan providers have internal processes for reviewing, recommending or
removing funds. Commonly referred to as “watch lists’, your plan provider may have
placed certain funds under the watchful eyes of their investment division. Ask your
provider if any of the fundsin your plan are on their firms “watch list”. Furthermore, ask
for information on the criteriathey use to evaluate the funds they offer and to determine
when afund should be placed on awatch list. Infact, it isimportant that you understand
their processfor evaluating funds, determining when afundis placed on awatch list, how
long afund may remain on thewatch list and what changes are needed in order for afund
to be removed from the watch list. You will also want to know how many investment
professionals at their organization analyze the mutual fund companies and their funds.
How many funds have they proactively removed inthe past year dueto poor performance
or other concerns? How do they notify you when and if they change the fund lineup?
How do they notify your employees?

In the past few years the stock market has presented challenges for plan participant,
providers and administrators alike. Inthe boom years, plan providers responded to par-
ticipant requests by adding abounty of funds. However, many fund lineups have become
stagnant, unbalanced and lackluster. As aresult, some plan administrators have devel-
oped investment strategies, which define the funds to be offered to plan participants by
the plan provider. Aninvestment strategy preservesthe fiduciary role of the plan admin-
istrator by providing aframework for participant investment choices. Sampleinvestment
strategies should be available from your provider or you can get one by visiting http://

www.icmarc.org .
(continued on pg 6)

Don’t Forget to
Register -

CSMFO Legislative
Seminar May 20

¢

AR

The 32nd Annual Legislative Seminar on
Local Government Finance, is sponsored
by the California Society of Municipal Fi-
nance Officers (CSMFO) and several
other co-sponsoring local government or-
ganizations. The 2004 Seminar will be
held Thursday, May 20, 2004 from 10:00

am. to 2:00 p.m. at the Sacramento Con-
vention Center.

The Seminar is a one-day program de-
signed to provide current and factual in-
sight into local government finance mat-
terspresently considered by the State L eg-
islature and the Administration. The
Governor’'s May Budget Revision will be
announced the week before our seminar
and will be afeatured topic of discussion.
Registration fees for the Seminar have
been held to aminimum so that other staff
members might also have an opportunity
to participate.

In addition to the budget, plan to discover
the latest proposalsby thelegislature and
administrative branchesin the area of rev-
enue and taxation and employee benefits.
The lunch will feature a discussion of the
latest round of fiscal reform measures.

Please check our website at
www.csmfo.org for additional registration
forms and program updates. It should be
an exciting program!
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Dear Plan
Administrator

(continued from pg 5)

So who is watching your funds? With
all the changes affecting the stock mar-
ket, mutual fund industry, and your re-
tirement plans, you cannot do it alone.
Y our plan provider isthereto assist you.
Don't be afraid to ask them. Odds are
that your full time job is not plan ad-
ministrator. Odds are that the tree also
makes a sound.

If you would like to see how your plan
provider stacks up in breadth of quality
fundsthat best meet their clients needs,
check out Fiduciary Analyticsquarterly
report at http://www.investmgt.com or
by calling (866) 390-5080.

* “ Fiduciary Analytics” rankingsonly
include mutual fund families with five
or morefundsthat haveat least a three-
year track record. Thereport being ref-
erenced hererepresentsannualized per-
formance as of December 31, 2003. Fi-
duciary Analytics methodol ogy consists
of assigninga*“ Fiduciary Score,” which
is the percentile rank of a mutual fund
or separate account relativeto its peer
group for one-year, three-year and five-
year performance. Other factorsin ad-
dition to performance, which are con-
sidered and “ scored” include assets
under management, stability of the or-
ganization, holdings consistent with
style, correlationto style or peer group,
expense ratios/fees and performance
relativeto assumed risk. Additional in-
formation pertaining to Fiduciary
Analytics can be obtained at http://
www.investmgt.com or by contacting
themdirectly at (866) 390-5080.

** This information is being provided
for educational purposesonly andisnot
intended to be construed as or relied
upon as investment advice. The ICMA
Retirement Corporation does not offer
specifictax or legal advice. Individuals
are advised to consider any new invest-
ment strategiescarefully prior toimple-
menting.

President’s Message

(continued from pg 5)

March 28, 2004: Budget Debate Relfects Larger Shift to Politics of Rationing.
The state’ s chronic budget chrisi has generated a flurry of Capitol protest demonstra-
tions, newspaper articles, manifestos and other forms of political discourse that focus
on potential spending reductions.

April 1, 2004: Analysiss Guessing Game on Governor and taxesto sell a hike, he
could use Prop. 58's “emergency” clause. Campaigning last year, Gov. Arnold
Schwarzenegger suggested nothing short of anatural disaster or terrorist attack would
get him to raise taxes...In one-on-one interviews with political reporters this week,
Schwarzenegger began discussing higher taxes in the context of timing rather than
earthquake or bomb scenarios. “At thispoint, | hope we will not have to go there,” he
told the Sacramento Bee. “That doesn’t mean that later on someday you cannot go
there.”

April 15, 2004: Freeze cuts work force, but thousands hired. Though the state
work force has shrunk, the California government has employed more than 4,000 new
workers, ranging from heavy-eguipment operators to a Catholic chaplain, since Gov.
Arnold Schwarzenegger announced he would clamp down on state hiring in Novem-
ber, a Bee analysis of payroll data shows.

April 23, 2004:_Governor reverses cuts for disabled. Gov. Arnold Schwarzenegger
earned a mixed reaction from activists and Democratic lawmakers Thursday after he
backed off proposed cuts to services for disabled people for the second time in his
tenure...

Lessons Learned on Governor Recall???

- If you kick the voters enough, they will react?

- Votersthought a new governor was the magic pill the state needed to fix
its budget woes?

- No matter whose name is on the Governor’s office door, it might be
business as usual in Sacramento

- IsCdliforniajust ungovernable?

These truly are challenging times. For the State and for local government as we try to
cope with the uncertainties ahead. | hope al of you successfully work through these
challenges as you prepare your budgets for the upcoming fiscal year.
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Up the Ladder

ACCOUNTING SUPERVISOR - City
of Cerritos, CA. Saary: $4,999 - $6,243/
mo.; full benefits plus City-paid PERS. An
excellent career opportunity with a finan-
cially sound and progressive city is avail-
ablein the Finance Division of the Admin-
istrative Services Department. Under the
direction of the Finance Manager, the in-
cumbent will be responsible for the accu-
rate recording of all general ledger, rev-
enue and expenditure transactions; prepa-
ration of the Comprehensive Annual Fi-
nancial Report; and supervision of profes-
sional and clerical accounting personnel.
Responsibilities include supervision and
review of the water billing, business li-
cense, accounts payable/receivable and
collection activities; review and analysis
of the general ledger, revenue and expen-
diture transactions for the City and Rede-
velopment Agency; monthly closing of the
general ledger, coordination of the fiscal
year end closing and maintenance of spe-
cia accounts. A combination of training
and experience that would provide the re-
quired knowledge would include a
bachelor’s degree in finance, accounting
or aclosely related field plusfive years of
accounting and auditing experience, in-
cluding three years of supervisory experi-
ence. CPA certificationishighly desirable.
A valid California driver's license is re-
quired. Apply by April 16, 2004. APPLY
AT: City of Cerritos-Human Resources,
P.O. Box 3130, Cerritos, CA 90703-3130.
EOE. Phone: (562) 860-0311. Visit our
home page at: www.ci.cerritos.caus. City
application required to apply.

FINANCE DIRECTOR/CITY TREA-
URER - City of El Cerrito, CA - (Sday
$94,068 - $146,988 plus car allowance,
and excellent benefits). A management de-
partment head position reporting directly
to the City Manager, the Finance Direc-
tor/City Treasurer is the chief financial
officer responsiblefor planning, directing,
managing and overseeing the accounting,
financial reporting, payroll, audit proce-
dures and cash flow management for the
City and the Redevelopment Agency. This
position supervises a staff

of three and outside consultants as neces-
sary. The successful applicant will have a
thorough knowledge of operational char-
acteristics, servicesand activities of apub-
lic agency financial management system;
six years of governmental accounting ex-
perience (including three years of manage-
ment and administrative responsibility);
and, the equivalent of aB.A. degreein ac-
counting, finance, business administration
or related field. Masters degree in related
field preferred. Candidates must be able
to communicate well with public officials,
staff and the community. EIl Cerrito
(24,000 population) isa San Francisco bay
area community with a diverse population
and housing mix. OPEN UNTIL FILLED.
First application review in May and will
continue until filled. Application packet
may be obtained from Employee Services,
City of El Cerrito, 10890 San Pablo Av-
enue, El Cerrito, CA 94530. Phone: (510)
466-5005. www.el-cerrito.org EOE

PROGRAM AUDIT ANALYST — The
Golden Gate Bridge, Highway and Trans-
portation District. Salary: $61,600 -
$74,451/yr + Excellent Benefits. The
Golden Gate Bridge, Highway and Trans-
portation District!s Finance Management
team hasanimmediate opening for ahighly
organized professional to helpimprovethe
District's operations by devel oping/main-
taining the District!s internal audit plan,
program, internal controls, and financial
procedures. Requires a Bachel or's degree
in Accounting, Finance, Economics, Pub-
lic or Business Administration or related
field. A Masterls degree in arelated field
is highly desirable. Advanced PC profi-
ciency with MS Word, Excel, and MS Out-
look in a Windows environment is essen-
tial. Qualified individuals should forward
applications & supplemental question-
naires to: GGBH&TD, HR Dept, Attn: D.
Keyes, 1011 Andersen Dr., San Rafael, CA
94901; FAX: (415) 459-6075; or email:
dkeyes@gol dengate.org. Applicationdead-
line: 4:30 p.m., 5/17/04. For more info and
torequest adetailed job description, appli-
cation and supplemental questionnaire,
call: (415) 257-4526, or Vvisit
www.goldengate.org. EOE, Drug-free.

SENIOR ACCOUNTANT - City of
Hayward, CA isseeking an experienced
accountant to perform advanced profes-
sional accounting, fiscal analysis and
supervise various operationsin the Fi-
nance Dept. Regs. 3 yrs of prof. ac-
counting exp & supervision: BA degree
in Accounting. Salary $6,012 - $7,282/
mo. APPLY BY: May 7, 2004. For
application contact HR Dept (510) 583-
4500 or visit web site www.hayward-
ca.gov. AA/EOCE

SENIOR ACCOUNTANT - City of
Inglewood, CA Salary: $52,140 -
$74,016 annually. Under the general
direction of the Financial Reporting
Manager, the Senior Accountant over-
sees complex and difficult accounting
work. The ideal candidate shall be a
self-starter and team player, havestrong
financial, statistical and decision-mak-
ing skills, and possessastrong customer
service orientation. The position re-
quires a Bachelor’s degree (Master’s
and/or CPA preferred) in accounting,
business administration, finance or a
closely related field and four years pro-
gressively responsible experience in
performing professional, analytical, su-
pervisory and administrative duties in
the public and/or private sector. City
application required ASAP. Apply:
CITY OF INGLEWOOD-Personnel
Dept., One Manchester Blvd.,
Inglewood, CA 90301 (310) 412-5460.
www.cityofinglewood.org

EXECUTIVE MANAGER OF FI-
NANCE AND ADMINISTRATION:

- Inland Empire Utilities Agency,
Chino, CA (Salary Range $9,090 -
$11,075/month, DOQ. Plus excellent
benefits). Plans, directs, manages and
oversees the activities and operations
of the Finance & Administration Divi-
sion, including supervision of the Fi-
nance and Accounting, Human Re-
sources, Contracts, Procurement and
Facilities Management, and Informa-
tion Services Departments; provides
highly responsible and complex admin-
istrative support to the Board of Direc-
tors and Chief Executive Officer/Gen-
eral Manager and to the Board Mem

(continued on pg 8)
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(continued from pg 7)

bers of two Joint Power Authorities. Re-
quired: Experience in the management of a
complex governmental agency, supervision
of accounting and financial affairs, with
strong financial skills and a broad under-
standing of Purchasing, Information Ser-
vices, Human Resources, Safety, and Risk
Management. Strong written, verbal and
computer skills. Degree in Accounting,
Business/Public Administration, or related
field, a Masters Degree is desirable. Ap-
ply: a 6075 Kimball Ave., Chino, CA; or e-
mail your request for an application (include
amailing address and position you are in-
terested in) to LNelson@ieua.org. Thisre-
cruitment closes at 4.00 p.m., June 3, 2004.
Postmarks & facsimiles NOT accepted.
Completion of an Agency applicationisre-
quired. www.lIEUA.org EOE SMOKE
FREE WORK ENVIRONMENT

DIRECTOR OF ADMINISTRATIVE
SERVICES - City of Los Alamitos, CA.

The City of Los Alamitosisseeking its new
Administrative Services Director who is

responsible for all organizational support

servicesincluding Finance, Budget, Person-
nel, Benefits, Labor Relations, Risk Man-
agement, Workers Compensation, Animal

Control, and overseeing the contract for
waste hauling. The department consists of

the Director of Administrative Services, a
Finance Assistant, a Payroll Manager, and

a part-time Accounting Clerk and operates

under abudget of $400,000. The City seeks

a Director who will have a collaborative
approach to management and maintain open

communication with staff at all levels. The
ideal candidate for the position will be a
generalist with significant experience at the
local government level. Strong budget skills

arerequired. The new Director must have a
working knowledge of general ledger. Ex-

perience with labor relations is highly de-
sirable. Graduation from college with a de-
gree in Public Administration, Business
Administration, Financeor related field plus
Six years of recent experience in municipal

administration; or any combination of edu-
cation and experience which may provide
the required knowledge and skills. A Mas-
ters Degreein arelated field is highly de

sirable. The salary for the Director of Ad-
ministrative Servicesiscurrently under re-
view. Please submit your resumeto: Bob
Murray and Associates, 735 Sunrise Av-
enue, Suite 145, Roseville, CA 95661,
(916) 784-9080, Fax (916) 784-1985, or
email apply@bobmurrayassoc.com Fil-
ing Deadline: May 31, 2004. Brochure
Available.

ACCOUNTING SECTION MAN-
AGER - Orange County Transportation
Authority. Normal Hiring Range: $5,056
- $6,400/Month Maximum: $7,744/
Month. Weoffer an outstanding benefits
package & acareer that contributesto the
local transportation needs of the county.
Join our team of professionals! This po-
sition oversees fund accounting for all
fundsof the Authority & will supervise a
staff responsible for operating transfers,
fixed assets & grant accounting. Prepares
major financial reports (CAFR, National
Transit Database Report, State Control-
ler Report, etc.). Coordinates the annual
external financial audit & fixed asset in-
ventory. Requires a Bachelor's Degree
or equivalent in accounting, finance or
related field & 7 yrs exp in accounting/
auditing (including 3 yrs supervision).
Also requires knowledge of governmen-
tal accounting & auditing practices; famil-
iarity with Word & Excel spreadsheets &
database software. CPA highly desirable.
Mail/fax resume with salary history to:
OCTA-SM2AGS 550 S. Main St., PO
Box 14184, Orange, CA 92863-1584 or
Fax (714) 560-5899 Additional info:
www.octa.net AA/EOE/M/F/D/V

DEPARTMENT MANAGER - Orange
County Transportation Authority. Ac-
counting & Financial Reporting. Salary :
Up to $10,034/Month Dependent on
Qualifications. We offer an outstanding
benefits package & an opportunity to meet
the challenges of the county’s growing
transportation needs. This position will
manage 30 employees responsible for the
General Ledger, Payroll, Accounts Pay-
able/Receivable, Fixed Asset/Grant/Trea-
sury Accounting & activities for fixed
route pass sales, fare collection & com-
mercial banking. Oversee preparation of

CAFR, NTD and State Controller’'s Re-
ports. Review daily cash position & give
technical financial guidance. Requires
Bachelor’'s Degree or equivalent in ac-
counting, finance, businessor related field
& 10 yrs accounting experience includ-
ing financial analysis, development of in-
ternal control systems& contract/project
management (5 yrs supervision). CPA or
MBA preferred. Requires knowledge of
governmental accounting & budgeting.
Strong technical background desirable.
Understanding of government legislative
processes/structures. Ability to evaluate
& present complex financial data, effec-
tively supervise, direct data management
systems & formulate short-& long-term
objectives. Mail/fax resume with salary
history to: OCTA-DMAFR 550 S. Main
St., PO Box 14184, Orange, CA 92863-
1584 or FAX (714) 560-5899. Additional
info: www.octanet AA/EOE/M/F/DIV

FINANCIAL ANALYST Il - City of
Oxnard, CA. Sdary: $4248-$5665/mo
plus 2% at 55 CaPERS Retirement Plan.
The City of Oxnard is seeking a progres-
sive, highly qualified, service-oriented
manager to perform a wide variety of fi-
nancial and accounting tasksand provide
highly responsible administrative staff
assi stance in conducting comprehensive
financial analysesand studies. Requirea
Bachelor’s degree from an accredited
college or university with major course
work in public or business administration
and three years' experience in financial
analysis. Master’ s degree in business or
public administration or aclosely related
field is highly desirable. APPLY BY:
April 22, 2004, 5:00 p.m. to City of Ox-
nard, Human Resources, 300 W. 3" Strest,
Oxnard, CA 93030. (805) 385-7590 fax:
(805) 385-8352 www.ci.oxnard.ca.us
EOE

CITY AUDITOR - City of Colorado
Springs, CO. The City of Colorado
Springs seeks an experienced internal
auditor to head City Council’s Office of
the City Auditor. The position reportsdi-
rectly to City Council and is responsible
for internal audit functions for entities
under City Council’s control, including
all City operations, Colorado Springs

(continued on pg 9)
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Utilities (Electric, Gas, Water & Wastewa-
ter services), amajor full service hospital, a
commercial airport, and various other enter-
prises and authorities with a combined an-
nual budget of approximately $1.6 hillion.
The City Auditor manages a staff of nine.
Qualified candidates will have significant
responsible internal audit experience; the
equivalent of a BA/BS degree from an ac-
credited college or university with major
course work in accounting, economics, or a
related field; possession of certificationasa
Certified Public Accountant or Certified In-
ternal Auditorisrequired. A thoroughknow!-
edge of internal auditing standards along
with high ethical values, well-honed man-
agement expertise, excellent communication
skills both written and oral, political astute-
ness and acommitment to public serviceare
critical attributes. Open until filled. Com-
pensation will be highly competitive and
negotiable. Current salary range is $83,832-
$104,790/yr plus a comprehensive benefits
package. To be considered, submit resume,
cover letter with current salary, and five
work-related references to: John Shannon
or Teri Black-Brann, SHANNON EXECU-
TIVE SEARCH, 241 Lathrop Way, Sacra-
mento, CA 95815, 916/263-1401 Ph., 916/
561-7205 Fax, E-mail:
resumes@cps.ca.gov, Website:
www.cps.ca.gov/shannon, City website:
WWW.SpPringsgov.com

CHIEF FINANCIALOFFICER/ FINANCE
DIRECTOR - City of Bend, Oregon. Reports
to City Manager. RequiresBachelor’ sdegree
in Finance, accounting or closely related
field and at least 8 years' experience in or-
ganization with similar operations, size and
complexity. Masters' degree and CPA certi-
fication preferred. Salary range $5,745 -
$7,933 per month, with excellent benefit
package, including City-paid PERS retire-
ment. To apply, City of Bend employment
application must bereceived at City of Bend
Human Resources, 710 NW Wall Street, PO
Box 431, Bend, OR 97709, (541) 388-5574,
not later than 5:00 p.m. on May 28, 2004.
Application form can be downloaded from
City web site: www.ci.bend.or.us EEO/
ADA EMPLOYER.

ASSISTANT FINANCE DIRECTOR -
City of San Bruno, CA. Salary: $6,834 -
$8,386/monthly (Plus excellent benefit
package) www.sanbruno.gov. Seeking an
innovative finance professional to manage
and supervise the functional operations of
the City’s Finance Department. Responsi-
bilities include a broad array of finance ad-
ministration servicesincluding accounting,
budget, payroll, purchasing and accounts
payable. Requires four years of account-
ing or municipal finance experience with
three years supervisory experience, and a
Bachelor’'s degree in accounting, finance,
business, public administration or related
field. Master's degree or CPA desirable.
For additional information contact: City of
San Bruno-HR, 567 El Camino Real, San
Bruno, CA 94066, (650) 616-7055 or ap-
ply on-line at www.sanbruno.gov. Filing
deadline: 5/21/04 (5PM). EOE

Email your classified job ad ¢
to Tawni Escudero ate
tescudero@cacities.org (rich:
text or plain text format only). ?
The charge to advertise is $8.00 o
per 40-character line, this price «
also includes a listing on our $
website at www.csmfo.org in the :
Job Listings section. Please
also include billing information, o
or indicate if you wish to pay via
credit card. Ads must be e
received by the 25th of each o
month for the next month’s ¢
insertion. .

Triple Flip Set to
Bounce July First

(cont’d from pg. 2)

Theworking group has discussed
these concerns with the State Board of
Equalization, which also has some
implementation issues, the Department
of Finance and legidative staff. Draft
legislation has been written. Members
of the working group are continuing
discussionswith legislative and
administrative staff to send an urgency
bill through the legislature. Please
contact Frances Medema

(medemaf @cacities.org or 916/658-
8218) with any questions.

CSMFO
MiniNews

1400 K Street, Suite 400
Sacramento, CA 95814
Contact: Frances Medema or
Tawni Escudero
Phone: 916/658-8210
Fax:916/658-8240
Email: fmedema@cacities.org or
tescudero@cacities.org
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For vour local gover nient
auditing needs, consider:

CIONMRAD avp ASSOCIATES, Lir
Certified Public Accountonts
2301 Dupont Dirive, Suite 200
Frvine, California 92612
Telephorme Number (949} 474-2020
Facsimile Mumber (949) 263-5520

Contact Michael Harrison (x291)
mharrizon{ichiz, com
of Ken Al-Tmmam (x273)
kalimami@chiz. com

DEVTTS

COMPAHIES

DA. Daﬁdsqq_ﬁq Co.

o SIP G

FIXED INCOME STRATEGY GROUP
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This growp has over 25 years of experiene
helping Finance Diveciors leverage
thisir time and resonrors

(866) 999-2374

Email us at
Frsmrategyiidadoo.com

Betirement Salutions
for Public Apencies
EMIANCEMEN TS

CERTIVES

Fem URITY
ALTERNATIVES

NForg

Better Bill

Presentment

*0On Paper -Online
= On Target

DATADYOSE

Smarter Seatements B Borter Rasades

1.888.214.6680
www.dataprose.com

CALIFORNIA ASSET
MANAGEMENT PROGRAM
Joint Powers Authority

An Investment Management Program for
General Funds and Bond Proceeds
Run by and for California Public Agencies
Since 1989

(800) 729-7665
camponline.com

Shaping the future one project at a time
= GASE 34 Compliance

= Special Tax Assessment
Engineering

= Formatian and
Districe Administration

s Infrastructure
* Crvil Engineering
Harris & Associates

BB 7901

Pak rig-assac,
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Local Govermtmart Salutiome

Sperial Assessment
and Tax Districts

Admin | Cansulting | Software

200.676.7516 - www.nhsgov.com

CHANDLER

Asset Management, Inc.

Specidistsin fixed income
portfolio management for local
agencies

Kay Chandler, CFA
9255 Towne Centre Drive, Suite 350
San Diego, CA 92121
(800) 317-4747

(1=

o

4 SymPro

Serving California Municipalities
since 1988

K

M

Investment * Cash = Debt
Software Solutions

General Ledger Interface
Custody Reconciliation
Performance / Compliance Reporting

1-888-479-6776

For more inlormation,
plizase call | BBE 87 6116
or vissl us gl

wiviv abani posl com

HEXNDERSON CAPITAL PARTHERS

Pisonn: STLEIS0600 Fan- 100635 171 g
ann ax B S 2

InfoSend ="

Customized
BILL PRINTING
MAILING & E-BILLING

“wtreat YOURSELF to the service
Provider CALIFORNIA FINANCE
Officers are RECOMMENDING...™

FREE Service Consultation
{BOD) 855-0330 www.infosend.com
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Mark Lfowr Calendars

Intermediate Governmental Accounting

I May 11, 2004
Coaching Corner i B

“Guiding Key Projects” L egislative Seminar
May 20, 2004

4-5 p.m., Thursday, May 6 Sacramento, CA

Dial 646-519-5883 (Callers’ PIN: 5205#)

How do you guide key projects to successful re-

. .. ) An Investment Workshop hosted by CDIAC:
sults? Increasingly, top priorities for local public

Public Fund Investment, Practices and Strategies

agencies require collaboration with many depart- During Difficult Times
ments, governmental entities, and constituencies. June 23, 2003

Learn the skills that key leaders have used to be Sacramento, California
successful. The expert panel includes City Man- For more information contact CDIAC at:
agers and Finance Directors in a joint offering of 916/653-3269, FAX 916/654-7440
the Cal-ICMA and CSMFO Coaching Programs. or email cdiac@treasurer.ca.gov

Listen in to this special event!
Please visit www.csmfo.org for more information

FIESORTED
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CALIFORNIA US POSTAGE
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