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President’s Message

Anita Lawrence, Finance Director, City of Camarillo

My fellow CSMFO Members,

It is with mixed emotions that T write my final President’s Message. I have enjoyed
communicating with you through this monthly article and serving as your President for the
past year, but I also look forward to new challenges and focuses in my life. At the end of
February, Janet Salvetti will take the reins as your President, but I will continue to serve on
the Board of Directors for one more year as the Immediate Past President.

How many times can a person say thank you without becommg a bore? At the risk of]
being a bore, I want to again thank you for having enough faith in me to elect me as your
President. It has truly been an honor and one of the highlights of my career. Ihave had the
privilege of working with many of you to further the goals of CSMFO. 1t has been a very
busy year including the trips I took to represent CSMFOQ at the finance officer meetings in
Oregon, Washington and Alaska. I also represented CSMFO at the annual GFOA, State

Aunditors and CMTA meetings.

{continued on pg. 9)
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Jesus Nava Appointed International
City/County Management Association
Representative to GASAC

Norwalk, CT—The Financial Accounting Foundation (FAF) has anmounced the appoint-
ment of Jestis Nava, Finance Director/Treasurer for the City of Burlingame, California, to
represent the International City/County Management Association (ICMA) on the Govern-
mental Accounting Standards Advisory Council (GASAC). Mr. Nava succeeds Marcia L.
Taylor, Assistant Manager for Mt. Lebanon, Pennsylvania, and served on the GASAC from
2000 to 2004.

Mr. Nava has been with the City of Burlingame since 2003. He serves on the Board of
Directors for the ICMA Hispanic Network and the South Bay Waste Management Authority,
the Finance & Audit Committee for the Association of Bay Area Govemnments, and is a
member of the California Society of Municipal Finance Officers.

“The Foundation is very pleased to welcome Jests Nava as a new member of the GASAC”
said Robert E. Denham, Chairman of the Financial Accounting Foundation. “Jests’ back-
ground and expertise should prove to be a valuable asset to this important advisory council.”

ICMA members who want to bring an issue to the attention of the GASB or learn about
the activities of the GASAC may contact Jesis Nava at 650-558-7222 or
jnava@burlingame.org.

About the GASAC and the Governmental Accounting Standards Board

The GASAC’s twenty-nine members are appointed by the FAF primarily based on nomi-
nations from GASB constituent groups and are broadly representative of the preparers,
attestors, and users of state and local government financial information. They meet three
times a year to consult with the Governmental Accounting Standards Board (GASB) on
technical issues on the Board’s agenda, project priorities, accounting issues likely to require
the attention of the GASB, constituent communications, and other matters as requested by
the GASB or its Chairman. The GASAC members provide valuable input and advice to the
GASB, including constituent views regarding technical issues on the GASB’s agenda of
projects and the prioritization of projects.

The GASB is the independent, not-for-profit organization formed in 1984 that estab-
lishes and improves financial accounting and reporting standards for state and local govern-
ments. Its seven menihers are drawn for the Board’s diverse constituency, including preparers
and auditor of government financial statements, users of those staternents, and members of
the academic community. More information about both the GASAC and the GASB can be
found at GASB’s website www.gasb.org.



Wanted: Your Time
and Talent

The League of California Cmes will be up-
dating the Mumcrpal Revenue Sources
Handbook this year. Smce thc Tast edition
was pubhshed in 2001, loc al revenues
sources have undergone some significant
changes, Iam looking for some volunteers
to help resea:rch and prov1de editorial con-
tent. Even if you are reluctant to volunteer,
your comments and sugoestlons ‘on. ﬂle con-
tent and format would be most appreczated
Please repiy to Frances Medema by :

phone: 916/658-8218,

email: medemaf@cac;rzes.org

Channel Counties
Christy Pinuelas, Chapter Chair,
City of Camarnillo

Date: February 9, 2005
Time:
Place:
Spkr:
Topic:

Cost:
RSVP: Jill Gordon 805/388-5320

Chapter Meeting Notices

11:45-2:00pm
Carmarillo Police Dept.
3701 E. Las Posas Rd
Camarillo, CA

Margit LaBlue,

Bank of America
Check 21:

Learn how this law impacts your banking needs
$20 per person

jgordon@ci.camarillo.ca.us

CSMFO Chapter Chairs

Chapter Assistant - Tawni Escudero, League of California Cities 916/658-8210 or zescudero@cacities.org

Chapter
Central Coast

Central Los Angeles
Central Los Angeles
Central Valley
Channel Counties
Coachella Valley
Desert Mountain
East Bay

imperial County
Inland Empire
Monterey Bay
North Coast
Northeast Counties
Northwest Counties
Orange County
Peninsula
Sacramento Valley
San Diego County
San Gabriel Valley
San Gabriel Valley
South Bay

South San Joaquin

Chairperson

Lynda Snodgrass

Susan Bergeron-Vance

Rod Hill

Greg Baird
Christy Pinuelas
Jerry Carter
Kevin Smith
Mary Dodge
Vacant

Tina Kundig
Marc Pimentel
Bill Mushallo
Steve Strong
Carolynn Thomas
Kathy Rafferty
Thomas Fil
Susan Mahcney
Maria Kachadoorian
Josh Betta
Tracey Hause
Jag Pathirana
Judy Bier

Telephone
805/473-5432

562/868-0511
562/464-3340
209/577-5458
805/388-5358
760/ 342-6560
760/240-7000
510/215-4312

909/798-7543
831/646-3947
707/543-3092
530/225-4087
707441-4114

949/724-6027
650/695-7435
916/725-2448
619/476-5376
626/403-7230
626/574-5400
310/970-7927
559/896-7516

Email Address

[snodgrass@arroyogrande.org
susanbergeronvance@santafesprings.org
rhill@whitterch.org
gbaird@modestogov.com
cpinuelas@ci.camarilio.ca.us
jcarter@indio.org

ksmith@applevalley.org
mdodge@ci.el-cerritc.ca.us

tkundig@cityofredlands.org
pimentel@ci.monterey.ca.us
bmushallo@dci.santa-rosa.ca.us
sstrong@ci.redding.ca.us
cjthomas@ci.eureka.ca.gov
krafferty@ci.irvine.ca.us
tfil@ci.belmont.ca.us
smahoney@ci.citrus-heights.ca.us
mkachadoorian@ci.chula-vista.ca.us
joetta@ci.south-pasadena.ca.us
thause@ci.arcadia.ca.us
jpathirana@earthiink.net
judyb@cityofselma.com

Page 3



CSMFO \ININE | -

“Old soldiers never die; they just fade away.”

By Bob Torrez
Senior VP, Southwest Securities, Retired CFO, City of Long Beach

And so faded away General Douglas MacArthur, as he addressed a joint session of Congress in 1951 at the end of his distinguished, but
also controversial, military career. I am reminded of that famous quote frequently, each time T learn that another finance professional
has retired. I suppose that I shouldn’t be too surprised at the number of recent retirements, given that I made the decision in 2004 to

retire.

Retirement for me simply meant that I moved on to my next career. The decision by my city to increase employee retirement benefits
enabled me to retire earlier than I had planned to. I amnow doing what ] have always enjoyed and that is financing capital improvement
projects for local government agencies. I am truly fortunate that my job requires me to travel throughout the State of Califomia to meet
with finance directors, treasurers and city managers. As a result, I have had the opportunity over the last six months to visit with many
of my friends in the government fizance profession.

But, we finance directors seem to be retiring at an almost alarming rate. I first discovered this phenomena when, in early July, I decided
to visit my old fdend, Bill “Rambo” Ramsey, Finance Director of the City of Palmdale. Bill and [ worked together in the late 1980°s for
the City of Santa Monica, we had kept in touch over the years and, at the annual conferences, we shared stories about the “good old
days.” 1had been told that Bill had recently retired and I called his office in the hope that he would still be there. Bill answered the
phone and informed me that, in fact, he had retired but had been retained by the city as the interim director while the city concluded its
recruitment for his replacement. From there, retirement announcements seemed to flood the communications’ channels. Just off the
top of my head, [ am aware that the following people have, over the last 18 months or so, retired or will soon retire:

Mike Dennis, (Santa Monica) Gary Hill, (Lancaster)

Larry Hurst, (Brea) Barbara Hennessy, (Long Beach)
Zenda James, (Alameda) Dave Millican, (Fremont)

John de Russy, (San Mateo - next June) Steve Klotzsche, (San Fernando)
Rod Coloma, (Santa Ana) Mark Ambrozich, (Culver City}
Barbara Underwood, (Vista) Gretchen Conner, {Campbell)

And, of course, there’s Bob Biery. I did no list his name, however, since he retired as finance director of the City of Thousand QOaks,
and then almost immediately went to work as the permanent interim finance director for Westlake Village. I'm sure I missed a few
people who should also be listed. And there are also two longtime finance directors who, privately, bave told me of their intent to retire
in the next year or so.

So, what does this mean for the CSMFO? It means that a lot of valuable institutional knowledge and experience has left the profession.
These are the good soldiers who fought side-by-side with me and many of you during the ERAF and sales tax battles of the 1990’s, who
countless times testified on our behalf before the State Legislature and SBOE regarding the internet tax moratorium and property taxes,
and who challenged the CalPERS board when rates spiked unexpectedly in the early-1990°s and again in recent years. But, there is
good news as well. Replacing the veterans is a new generation of up and coming finance directors, assistant directors, budget manag-
ers, accounting managers, and treasurers with new ideas and the energy to keep up the fight with our legislators in Sacramento. Iam
encouraged by the quality of the young finance professionals that I have met, and I believe the profession is in good hands.

My advice to the next generation of finance professionals is to become involved with the CSMFO and with the League of California
Cities. My own experience has been very rewarding, I have made many valuable contacts and close friends through my involvement
with the CSMFOQ and, when I needed help, my friends and contacts always answered the call.

In researching this article, however, I’ve concluded that, when it comes to local government, old soldiers do not simply fade away —
they become consultants! For example, Mike Dennis and a handful of recently retired finance directors continue to assist cities on a
contract basis, undertaking special projects for municipalities throughout California. In addition to his involvement with Mike’s group,
T've heard that Bill Ramsey also teaches aerobics and square dancing at the local Palmdale YWCA. To all my friends, retired or not, I
hope to see all of you at the February CSMFO conference in Burlingame.
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Up the Ladder

SENIOR BUDGET SPECTALIST —City

of Berkeley, CA. $70,440 - $85,116 An- |

nually. Excellent benefits, including fully
paid Medical and PERS 2.7%@55 City
also contributes 8% to a SRIP, employee
pays no SSI. CLOSES MONDAY 2/28/
05. If you are an accomplished, problem-
solving financial professional, knowledge-
able in government finance and or/grants;
skilled in complex budgetary analysis,
preparation and report writing; proficient
in the use of financial software, the Clty
has opportunities in a high-quality work
environment that you cannot afford to over-
look. Requires BA/BS in Business/Eco-
nomics with some accounting coursework,
and 4 yrs of related experience. Some
municipal budgetary/finance experience is
preferable. For details and application
materials, visit www.ci.berkeley.ca.us/hr or
call 510/981-6800. EOE

FISCAL SERVICES MANAGER — City
of Buena Park, CA. Salary: $5,911 -
$7,161/mo. Under administrative direction
from the Director of Finance, act as lead
management assistant to coordinate and
develop the Annual Budget for the City and
Redevelopment Agency; prepare and coor-
dinate fiscal year closing statements and
accounting audits; perform varied account-
ing and financial analyses for the City and
Redevelopment Agency; and does related
work as required. Any combination equiva-
lent to graduation from an accredited four
year college or university with a major or
specialization in accounting, finance or a
related field and five years of responsible
professional experience in revenue man-
agement, budgetary, accounting and finan-
cial analyses. The City of Buena Park is
located in North Orange County and cov-
ers 10.3 square miles with an approximate
population of 80,000. APPLY TO: City of
Buena Park Human Resources, 6650 Beach
Blvd., Buena Park, CA 90620. PHONE:
714/562-3515. CLOSING DATE: Mon-
day, February 28, 2005 by 5:00 pm.
ORIGINAL CITY APPLICATION MUST
BE COMPLETED BY CLOSING DATE.

FINANCE DIRECTOR- City of
Campbell, CA. The City of Campbell,
centrally located in the Santa Clara Val-
ley, 50 miles south of San Francisco is an
ideal location for homes, schools and busi-
nesses. Although it is part of a major met-
ropolitan area, the City has been able to
retain a small town feeling and offer per-
sonal attention to approximately 38,000
residents. Campbell was incorporated as
a General Law City in 1952 and has a
Council/Manager form of government.
The City seeks a new Finance Director to
oversee a total of 12 employees including
eight Permanent Full Time employees and
four Contract IT employees. The Finance
Director will need to be a strategic thinker
who is proactive and innovative. An en-
thusiastic and dedicated professional who
possesses a high level of technical exper-
tise, strong interpersonal and problem
solving skills and a commitment to cus-
tomer service is scught. The new Direc-
tor should have a reputation for personal
and professional integrity and high ethi-
cal standards. The Director will be an in-
dividual that works wEIl with his/her peers
and should be willing to serve as a valu-
able resource for other operating Depart-
ments. This is a very important member
of the management team, as the Director
will be relied upon to develop financial
projections and recommendations to help
shape the economic future of the City. The
salary for the Finance Director is open, de-
pendent upon qualifications. If you are
interested in this outstanding opportunity
please submit your resume to: Bob Murray
or Jenmifer Nitrio, Bob Murray & Associ-
ates, 735 Sunrise Avenue, Suite 145,
Roseville, California 95661, Fax (916)
784-1985, or e-mail
apply@bobmurrayassoc.com. Filing
Deadline: February 18, 2005. Brochure
available. (916) 784-9080.

FINANCIAL ANALYST - Castaic Lake
Water Agency. Responsible for perform-
ing technical financial functions including
accounting support, budget preparation
and monitoring, financial reporting, and
purchasing. Responsibilities involve pre-
paring investment reports; revenue and
expenditure Board reports; and distribu

tion of benefits reports. Will also be respon-
sible for accounts payable records; invoice
reconciliation; daily bank record mainte-
nance; and oversight of cost accounting for
capital projects. Bachelor’s degree from an
accredited college or university in account-
ing, finance, business administration, or re-
lated field. Four years experience at a pro-
fessional level performing analytical or op-
erational duties. Governmental organization
experience desirable. Registration as a CPA
desirable. Agency application required by
February 4, 2005. The application is avail-
able at www.clwa.org or by calling (661)
297-1600. Send completed application and
resume to: Human Resources, Castaic Lake
Water Agency, 27234 Bouguet Canyon Road,
Santa Clarita, CA 91350

ACCOUNTANT - City of Chico, CA.
Salary: $5385-59073/month. The City of
Chico seeks an experienced, self-motivated
professional level Accountant to assist in
planning, coordinating, implementing and
supervising the accounting and fiscal ac-
tivities of the City. Bachelor’s Degree and
three years of progressively responsible
accounting experience required. Knowl-
edge and experience in governmental and
fund accounting is desirable. Conta ct -
Human Resources Phone (530)895-4821,
(530)879-7905 after January 23rd) Dead-
line: February 8, 2005 Website
www.ci.chico.ca.us

ASSISTANT CITY MANAGER - Town of
Coloma, CA. This position manages and
performs a variety of simple to highly com-
plex duties, as well as serves as the finance
director, public information officer, and over-
sees the risk management function. The As-
sistant City Manager will plan and direct a
variety of programs and projects; direct the
finance division; administer the town’s tech-
nology contract; and serve as the city man-
ager as needed. There are several upcoming
challenges, including: assessing, developing
a plan, and reorganizing administrative ser-
vices; renewing the cable televisions fran-
chise agreement; and developing and imple-
menting a town-wide customer service fo-
cus. The ideal candidate will have a strong

(continued on pg. 6}

Page 5



Up the Ladder

(continued from pg 5)

finance background, be able to lead a small
staff, and a hands-on team player, with ex-
cellent analytical, organizational, and com-
puter skills. In addition to a nmumicipal gov-
ernment background, the successful candi-
date w11l have an understanding of the prin-
cipals and practices of small community
challenges. Apply by March 7 2005 with a
Town application, which may be obtained
by calling 650-997-8300 or visiting the
Town’s website at www.colma.ca.gov/
townservices/ humanresources/recruitment.

FINANCIAL OPERATIONS MAN-
AGER - City of El Cajon, CA (Salary:
$91,125 to $111,030/year) Responsibilities
include: leading the accounting division,
serving as the acting director in the absence
of the Director of Finance and being the
City’s Chief Accountant. BA/BS in account-
ing, business administration or related field
required. Five years of increasingly respon-
sible managerial or supervisory experience
in a governmental accounting, auditing and
or nen-profit setting is required. Final fil-
ing date is 02/28/05. To obtain an applica-
tion for either position visit www.ci.el-
cajon.ca.us or phone 619.441.1671. EOE

SENIOR ACCOUNTANT - (Salary:
$61,838 to $75,337/year) Responsibilities
include: performing complex accounting
work in accordance with GAAP. BA/BS in
accounting required. Three years experience
in governmental accounting or auditing re-
quired. Final filing date is 02/28/05. To ob-
tain an application for either position visit
www.ci.el-cajon.caus or phone
619.441.1671. EOE

SENIOR ADMINISTRATIVE ANA-
LYST (New Position) - City of El Segundo,
CA. Salary: $4772-$5814 per month plus
comprehensive benefit package. This posi-
tion will report to the Director of Admunis-
trative Services and responsibilities will in-
clude the preparation and coordination of
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the department and City-wide annual bud-
get; providing accounting support for the
department’s Accounting Manager and Se-
nior Accountant; supervising the employee
payroll and benefits function; and a vari-
ety of special projects and assignments.
Qualifications include a Bachelor’s Degree
in Business Administration, Accounting or
a closely related field and at least two years
of progressively responsible governmen-
tal administrative experience. Apply im-
mediately, the position is open until filled.
Call the City’s 24-Hour Job Hotline, (310)
524-2378 for the required ermployment ap-
plication and a detailed recruitment bro-
chure. www.elsegundo.org EOE

SENIOR ACCOUNTANT - City of Fre-
mont, CA. As a team member of the Ti-
nance Department, this position will per-
form professional accounting duties in the
design and maintenance of complex finan-
cial records and systems to support one or
more City departments, special funds, rev-
enue and investments and/or budgets. This
position will have responsibility for devel-
opment and oversight of the City’s Com-
prehensive Annual Financial Report
{CAFR). The City of Fremont offers a very
competitive salary and excellent benefits.
To find out more about this position and
the benefits that are offered, please visit
our website at www.fremont.gov. To be
considered for this position, submit a com-
pleted resume to the Human resources
Department or place in the Employment
Application drop box (located near the
entrance to City Hall) at 3300 Capitol Av-
emue, Fremont, 94538. For more informa-
tion about the position, contact Human
Resources at 510-494-4653,

ACCOUNTANT - City of Glendora, CA.

Salary: $3,603-$4,380/mo. plus excellent
benefits, Under general supervision, the
Accountant performs technical and profes-
sional accounting duties including finan-
cial reporting, budget, audit, grants and
general ledger. Applicants must have any
combination of education and/or experi-
ence equivalent to completion of a four-
year college curriculumn in accounting and

one year experience in municipal account-
ing or a related field. Knowledge of
Microsoft Word and Access, and ad-
vanced knowledge of Microsoft Excel is
desirable. APPLY BY: February 11,
2005. Only 100 applications will be ac-
cepted. City of Glendera application re-
quired. APPLY AT: City of Glendora,
Personnel Department, 116 E. Foothill
Blvd., Glendora, CA 91741-3380.

Phone: (626) 914-8206. EOE.

FINANCE MANAGER - City of Goleta,
CA. Salary: 36,863 - $8,341/mo. The
City of Goleta is seeking an experienced,
hands-on municipal finance professional
to supervise and monitor the activities of
the City’s financial operations, inchuding
accounting and revenue management, fi-
nancial reporting needs, internal and ex-
ternal andits, budget development pro-
cess, cost accounting programs, debt fi-
nancing activities, revenue forecasting,
general ledger, and fixed assets. Requires
Bachelor’s degree in public or business
administration, accounting, or related
field, 5 years of professional finance ex-
perience, and 2 years of supervisory ex-
perience. Public agency experience and
CPA certification desirable, APPLY BY:
February 7, 2005, 5:00 p.mn., at City of
Goleta, 130 Cremona Drive, Suite B,
Goleta, CA 93117, (805) 961-7500, or
City website at www.cityofgoleta.org.
City application required. Faxes not ac-
cepted.

BUDGET OFFICER - City of
Inglewood, Ca . Salary: $5,52910 87,832
per month. Under direction of the Deputy
City Administrator {Administrative Ser-
vices) the Budget Officer is responsible
for the preparation, development, imple-
mentation and operation of the City’s an-
nual operating budget. Duties include, but
are not limited to performing in-depth fi-
nancial analysis; forecasting all City rev-
enues and expenditures; and assisting de-
partmental managers or others in matters
affecting budget planning, preparation
and monitoring. Enforces budget policies

{continued on pg. 7)
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Up the Ladder

(continued from pg 6)

and related Tules and regulations for City
compliance with municipal bond cov-
enants; provides support to City’s debt
management programs; and analyzes, pre-
pares and delivers reports and presentations
to City management staff and elected offi-
cials. Incumbents will be required to stay
abreast of county, State and Federal legis-
lation and other developments that will af-
fect the City’s financial position. The Bud-
get Officer must have a Bachelors Degree
in Finance, Business Administration, Ac-
counting, or related field from an accred-
ited college/university. Masters Degree
highly desirable. Musthave excellent writ-
ten and verbal communications skills; be
extremely proficient with Microsoft Office
applications and budget development ap-
plications; and be able to build and main-
tain positive and productive working rela-
tionships with the public and internal and
external customers. Apply to: To obtain
application material either visit or call the
City of Inglewood, Personnel Department,
One Manchester Blvd., Inglewood, CA.
Apply By: ASAP. To obtain further infor-
mation, you may visit our website at
www.cityofinglewood.org. EOE

Moreland & Associates, Inc. is a CPA firm
serving all of California that provides in-
terim financial staffing to cities and spe-
cial districts experiencing temporary vacan-
cies in key finance and accounting posi-
tions. We are seeking former Finance Di-
rectors and other professionals with gov-
ernmental accounting experience who
would like to work on a project basis, ei-
ther full- or part-time. For more informa-
tion, please contact Mindy Jacobs at 949-
221-0025 x226 or mjacobs@moreland-
assoc.com.

ADMINISTRATIVE ANALYST IT1
(Permanent Part-time) - City of Mountain
View, CA. Salary: 1-52,418 to $2,845
Monthly, II-$2,669 to $3,140 Monthly, plus
a prorated benefit package which includes
a PERS retirement plan). The City of
Mountain View is seeking to fill the posi

tion of Administrative Analyst I/IL (Per-
manent Part-time). This position will pro-
vide assistance to two Principal Financial
Analysts on special projects, administrative
studies and a varjety of analyses. Addition-
ally, this position will provide staff support
on budgeting and forecasting during the
budget process. For a job announcement
with detailed information on desired quali-
fications and a city application, you can visit
our website at: www.ci.minview.ca.us or
you can call our Jobline phone number at
(650) 903-6310 and a job announcement
and city application can be mailed to you.
The position is open until filled. The first
round of application review is scheduled
for 2/18/05. Qualified applicants arc en-
couraged to apply early. EOE

PRINCIPAL ACCOUNTANT — (Salary:
$5,021 to $7,065/month, plus excellent
benefits.) The City of Newport Beach, one
of Southern California’s most scenic and
dynamic beach communities, seeks a tal-
ented Principal Accountant to plan, orga-
nize and manage assigned accounting pro-
grams, activities and services, and to pro-
vide supervision to accounting division
staff. Five years of highly responsible pro-
fessional accounting or auditing experience
in all phases of accounting, two of which
must have been in a mumicipal or closely
related environment and one of which must
have included supervisory or lead respon-
sibility are required. This position also re-
quires a Bachelor’s Degree from an accred-
ited college or university with major course
work in accounting or a closely rejated field,
supplemented by CPA licensing in the State
of California or corpletion of an MBA in
a closely related area from an accredited
college or university. Five years of closely
related governmental accounting experi-
ence may be substituted for the CPA or
MEBA requirement. APPLY BY: February
25, 2005. Applications and job flyers can
be downloaded from the City’s website at
www.city.newport-beach.ca.us. Applica-
tions and flyers may also be picked up in
person at Newport Beach City Hall, Hu-
man Resources Department, 3300 Newport
Blvd, Newport Beach, CA 92663. Phone
number (949) 644-3300. No faxes ac-
cepted. EOE.

REVENUE AUDITOR — City of Newport
Beach, CA. Salary: $4,075 to $5,739/
month, plus excellent benefits. The City of
Newport Beach, one of Southern
California’s most scenic and dynamic beach
communities, seeks a talented Revenue
Auditor to review and confirm compliance
with a variety of the City’s revenue pro-
grams, and {o provide supervision to the
City’s License Inspectors. This position
requires three years of full-time paid expe-
rience in performance compliance, informa-
tion systems, operations, and financial or
program audits in accordance with profes-
sional auditing standards. Supervisory ex-
perience is also required. Experience in lo-
cal government revenue related audits, sales
& use tax audits, resolution of complex tax
and regulatory requirements, and interpre-
tation and application of municipal and state
law is highly desirable. A Bachelor’s De-
gree from an accredited college or univer-
sity with major course work in Business
and/or Public Administration or a closely
related field is also required. Relevant full-
time experience beyond the minimum three
years will be considered in lieu of the
Rachelor’s Degree on a year for year basis
provided the candidate must have obtained
an Associate’s Degree from an accredited
college or university or completed an Ac-
counting or related Certificate program.
APPLY BY: February 25, 2005. Applica-
tions and job flyers can be downloaded from
the City’s website at www.city.newport-
beach.ca.us. Applications and flyers may
also be picked up in person at Newport
Beach City Hall, Human Resources Depart-
ment, 3300 Newport Blvd, Newport Beach,
CA 92663. Phone number (949) 644-3300.
No faxes accepted. EOE.

ACCOUNTANTS — City of Oakland, CA.
Accountant I $23.84 - $29.27/hr Entry
level, Bachelor’s degree, no experience re-
quired. Accountant IT: $27.40 - $33.64/hr
Journey level, Bachelor’s degree and 2 yrs
accounting experience. Government ac-
counting expenience desired. Accountant
III: $5,140 - $6,311/mo Advanced journey
level, Bachelor’s degree and 3 yrs account-
ing experience. Government accounting ex-
perience desired. For application info:
(510) 238-3111 or www.oaklandnet.com.
Apply by 2/11/05. EOE
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Up the Ladder

(continued from pg 7)

DIRECTOR OF FINANCE AND TREA-
SURER — Palm Springs, CA. Salary range
$91,572 to $111,528 DOQ/E + excellent
employee benefits. The City of Palm
Springs, California is secking a dynamic and
progressive individual to succeed the incum-
bent Director of Finance and Treasurer who
is retiring. The Director of Finance and
Treasurer position is a Charter position and
reports directly to the City Manager. The
Director is responsible for directing, man-
aging and overseeing the daily activities and
operations of the Finance Department in-
cluding, but not limited to: auditing; ac-
counting; payroll; business license; collec-
tions; parking enforcement; and special
projects. The Finance Department has 18
full-time employees and an annual operat-
ing budget of approximately $1.9 million
(including Rent Control and Parking En-
forcement). Requires equivalent to a
bachelor’s degree from an accredited col-
lege or university with major course work
in accounting, public finance, business or
public administration or a related ficld; a
Master’s degree business or public admin-
istration with emphasis in public finance a
certification as a California Municipal Trea-
surer certificate from the Califormia Munici-
pal Treasurer Association (CMTA) is highly
desirable. The City is seeking a visionary,
high-energy leader with an open communi-
cation style who is professional, politically
savvy, and is able to delegate work effec-
tively. The ideal candidate should have six
(6) years of increasingly responsible ac-
counting and/or finance experience prefer-
ably in a public agency, which includes a
minimum of three (3) years of
managementand administrative responsibil-
ity. A complete job brochure and applica-
tion may be obtained from the City’s website
at www.palm-springs.ca.us or by calling the
Human Resources Department at (760) 323-
8215. Filing deadline: 4:00 p.m. (PST), Fri-
day, February 18, 2005. ECE.
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DEPUTY BUDGET AND FINANCIAL
SERVICES AGENCY DIRECTOR-
City of Richmond, CA. Monthly Salary:
$7,370 - $8,957. This position has admin-
istrative and management responsibility
for such Finance Department functions as
accounts payable, accounts receivable,
auditing, treasury, debt, payroll, revenue
and collections, and fixed assets. The in-
cumbent will act as Finance Director in
the directors’ absence. This position re-
quires a four (4) year degree in account-
ing, economiics, finance, business or pub-
lic administration and five (5) years of
professional experience in accounting or
financial management, of which at least
(2) years must have involved the supervi-
sion of professional staff. A CPA certifi-
cate is highly desirable. To obtain an ap-
plication and supplemental questionnaire
please send a SASE to City of Richmond,
Human Resources Management Depart-
ment, 1401 Marina Way South, Richmond,
CA 94804. EOE

ASST/ASSOC PLANNER - 3CAG Los
Angeles, CA. $3,452-$6,309/mo. BA+1
vr. Related exp. Asstin devel & exec fin
of Reg Trans Plan (RTP); anal rev/exp for
incl in RTP/oth pricts; monitor st/fed legis
in fin & policy; assist in devel of fin strat-
egies for trans prjcts; anal st/fed bdgts;
coord Trans Fin Task Force; asst mmg/
bdgtg consultant contracts, drafting scopes
of work, devel trans fin prjct studies/is-
sue papers. Open until filled. App. re-
view. 1st Thurs/mo. Info + read app &
ques www.scag.ca.gov or 213-236-1910
or SCAG/HR, 818 W. 7th St,, 12th F1,
L.A, CA 90017. EOE

FINANCIAL ANALYST II - City of
South San Francisco, CA. Salary Range:
$5,339-%6,490/month, plus excellent ben-
efits package including PERS 2.7% (@ 55.
South San Francisco is a city of 62,000
about 5 miles south of San Francisco,
andabout 5 miles south of San Francisco,
and is the birthplace of the biotechnology
industry, including Genentech’s headquar-
ters. The City has a General Fund operat-
ing budget of $52 million, four redevel-
opment project areas and a sewer enter-
prise fund. The Finance Department, with

a staff of 13, is looking for a self-moti-
vated, team oriented Financial Analyst IT
(a senior level analyst) to perform highly
responsible analytical and budgetary re-
views, and manage special projects, This
position’s primary responsibilities will in-
clude revenue monitoring, reporting, and
forecasting, salary negotiation cost analy-
sis, and budgeting. Ideal candidates will
have at least a bachelor’s degree in fi-
nance, econerniics, public or business ad-
ministration or public policy or a closely
related field and with at least three years
of progressively responsible, related pro-
fessional experience. A Master’s Degree
is helpful, but not required. Candidates
should also have superior spreadsheet and
analytical abilities and excellent writing
skills. The salary as of 6/30/2004 was
$5,339 - $6,490 /month, with final 2004-
05 salary packages still being approved.
To apply, send a cover letter and resume
by Friday, February 25, 2005 to: Human
Resources Department, City of South San
Francisco, P.O. Box 711, South San Fran-
cisco, CA 94083, via fax to (650) 829-
6698, or e-mail to web-hr@ssfnet. To
obtain a complete job anncuncement, visit
www.ssf.net/jobs OR call the job line @
650.829.6699 ECE

ACCOUNTANT - City of Woodland,
CA. Salary: $3746 - 34553 mo. w/excel
benefits. The City of Woodland is seek-
ing an experienced professional to per-
form accounting activities, assist with
budgeting functions; develop procedures;
& prepare complex financial reports.
Ideal candidates should have a Bachelor’s
degree in accounting or closely related
filed, one year of governmental account-
ing work exp. and possession ofa CA DL.
The monthly salary range is $3746 -
$4553, plus excellent PERS medical ben-
efits, including 2.7% at 55 retirement plan,
Log onto our website,
www.cityofwoodland.org for a required
application or call/visit City of Woodland,
300 First Street, Woodland, CA 95695,
(530) 661-3811. Resumes and cover let-
ters are recommended, but not required.
Postmarks not accepted. FFD: 5:00 p.m.,
2/9/05



President’s Message Cont.

(continued from pgl)

This coming May, CSMFO will be hosting a summit, whereby the boards of directors of
all professional government finance-related organizations throughout California will be
invited to come together to discuss our common goals and strengthen our alliances. Rep-
resentatives of the State will also be invited to participate. As many of us worked this past
year to see the successful passage of Proposition 1A, it became ever so clear that forming
and maintaining these alliances was an area that needed further nurturing. It was only
through the combined efforts of the League of California Cities, the California State Asso-
ciation of Counties, and the California Special Districts Association that constitutional
protection of local government revenue has become a reality. I encourage each of you to
spend some time building alliances with your counterparts in other agencies. Your CSMFO
Chapter meeting is a great place to start. One of my jobs next year as Immediate Past
President will be to work with the Chapter Chairs. I will be encouraging them to expand
their attendance where possible by looking at agencies within their sphere that may not be
aware of the meetings. This will benefit all who attend the meetings. Ihope you will make
a commitment to attend all of your Chapter meetings this next year.

I have been a member of CSMFO for over 20 years. I have seen the organization grow
and expand its worth to its members over the years. Itis truly a valuable resource and I
hope you take advantage of all it has to offer. I once again encourage those of you who
have not gotten involved to do so. In my first newsletter to you in March 2004, I spoke of
the benefits of volunteering in CSMFO. As I close out my year serving as your President,
1 want to make one final appeal for you to get involved. Here are ways you can do that:

Attend all of your local Chapter meetings.
Bring a new attendee to a Chapter meeting.
Attend the Armual Conference.

Whrite an article for the MiniNews.
Become a Budget and/or CAFR Reviewer.
Participate in the Coaching Program.

Sign up for the email group.

Respond to as many email group inquiries as you can.
Serve as Chapter Chair.

Serve on a Committee.

Serve on the Board of Directors.

A volunteer organization such as CSMFO is only as strong as its membership. The work
done in CSMFO this past year and every vear takes the effort of hundreds of its members
with the support of some paid staff through the League of California Cities. You can make
a difference in your own career and the career of others by becoming an active volunteer.
Remember, developing your career is not confined to the boundaries of your office.

As I conclude this final President’s Message, I would like to thank all of the CSMFO
volunteers for making 2004 a very successful year, Frances Medema, Tawni Escudero and
Adrienne Schmeling in their roles as the ever helpful staff to CSMFO and once again all
of you for supporting me during this past year as your President.

Professional
Services
Directory

'8 GK & Associates

35 B e B, Serie T [¥hormandl Dun, £ 16 W3

GASE 34 Compliance
Construction Mamagement
Civil Engingaring

Civil Plan Checking Services

Infrastroctyre Management
Pavement Management
Frojest Managemet
Traific Enpinesring

Tel: (309) 5951040 * Fax: (909) 595-1314
* fmail: GKhanfighandassociates.com

whd
22 SymPro
TREASURY MANAGEMENT SOFTWARE

Serving Colffornia Municipalities
since 1988

lrvestrgent » Cash = Debt
Software Solutions

General Ledger Interface
Custody Recoaciliction
Performance / Compliance Reporting

1-888-479-6776

CORPORATE TRUST SERVICES
© | Austion Agent. Paring Agent '

1 Julfe B, Good. Her Prodes’
38300 ¥om Karman, Suik 450
Bins, CA 926180
ofg-260-Bt13
Jube gaad@uodipai am

{continued on pg 10)
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Professional Services Directory

¥For your local government
auditing needs, consider:

CONRAD anD ASSQCIATES, LLP.
Certified Public Avcountants
2301 Dupont Drive, Suite 200
Irvine, California 92612
Telephone Number {$49) 474-2020
Facsimile Number (949) 263-3520

Contact Michael Harrison (x291)
mharrison@ecbiz.com

Retirement Solutions
for Public Agencies

ESBANCEMENTS

RerpeaunT INCENTIVES

Soiar SECLRITY
ALTERNATIVES

B800.540.6269 5 127
waw. PARSINFOLorg

Better Bill
Presentment
«On Paper +Online
«On Target

DATADYOSE

BILLING SOLUTIONS
Stnarter Statements Better Results
1.888.214.6680

www.dataprose.com

or Ken Al-Imam (x273}
kalicnam{@icbiz.com

DAVIDSON N

D.A.Davidson & Co.

FIXED INCOME STRATEGY GROUP

« Providing advice to improve the investment process
» Establishing investment discipline

» Performance analysis and reporting

« Rigk analysis and porfolio strategy development

This group has over 25 years of experienice
helping Finance Directors leverage
their time and resources.

Bwilwa (866 999-2374

FiStrategy@dadco.com

2 _INCODE

ATYLER TECHMNOLOGIES COMPANY

INCODE offers mare than 30 integrated modules
te improve the wey your government operales.

« Customer Ralationship Monagement
«Financial Apglications

= |jtility Applications
«Criminal Justice Applications
o E-Government
Contuct ¢s today for more information 1.800-646-2633
sales@iacode-inc.com
or visit us onfine  www.incode-inc.com

CHANDLER

Asset Manacement, Inc.

Specialists in fixed income
portfolio management for local
agencies

Kay Chandler, CFA
9255 Towne Centre Drive, Suite 350
San Diego, CA 92121
{800) 317-4747

CALIFORNIA ASSET
MANAGEMENT PROGRAM

Joint Powers Authority

An Investment Management Program for
General Funds and Boad Proceeds
Run by and for California Public Agencies
Since 1989

(800) 729-7665
camponline.com

Shaping the future one project at a time
» GASB 34 Compliance

« Special Tax Assessment
Engineering

= Formation and
District Administration

« Infrastructure
= {ivil Engineering
Harris & Associates

800.827.4901
harris-assoc.com

N B|S

Local Government Solutions

Special Assessment
and Tax Districts

Admin | Consutting | Software

800.676.7516 » .nbsgov.com

HiTtoN
FARNKOPF &
HossoN, LLC

Solid Waste °Planning & Evaluation
+ Procurement
Water + AB 939 Compliance
Wastewater  + Financial Plans
Storm Water * Rate Studies
* Capacity Fees
www.hff-consultants.com

San Francisco (925) 977-6950
Newpart Beach (949) 251-8628
Sacramento (530) 759-1651
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For mare informatien,
please call 1.888.427 6116
or visit us at
www.ebondpool.com

HENDERSON CAFITAL PARTNERS

510.8854600 Fax; 510

i

InfoSend -

Customized
BILL PRINTING
MAILING & E-BILLING

“ _freat YOURSELF to the service
Provider GALIFORNIA FINANGE
Officers are RECOMMENDING...”

FREE Service Consultation
(800) 855-9330 www.infosend.com




<>

Kevin W, Harper, CPA

Helping Manicipalitics Improve Administrative
Scrvices for 23 Years

« fnsternaf andits

« Now-atidit services

« Faterint financial nunagement
« Profect sagenient

(GE0F 3241022 Levinharpencpr@es.com

investment Advisors

Exclusively to the Public Sector

= Asset Management
San Francisco
(415) 982-5544

Newport Beach
(549) 721-9422

Invest in you

LiMionN
Bang OF ]
CALIFORNIA

Corporate Trust

San Framsisco
Anty Jeremi, Yice President [415) 295-6435

{5 Angeles
£af Boyd, Vice President, {213) 2725683

e e

Capital Strength.
Triple-A
Performance

Active Management
Advice on Portfolio Strategies
Access 1o Financial Markets

Gay Eichhoff
(888) 982-2252 SN LZED aes MANAGEMENT
cay.eichhoff@mbia.com aEva

ENT SERVICES D!VlSlON
fnrmeru' EMG-MAX IM US)

Oakiand Irvine
510.635.3777 949.440.0845

KuniFinancial. Top Level Leadership.

ple

ta rely on

peop

Formtion & Administration o7 Tex, Assesement 2nd Fee Distrids
achirage Rebate & Mun'ting Discdosre
Deveiogment krpact, Lty Rate & lez Stusics
Leadership From: The Expents You Trust,

MuniFinancial
Poap e Sl
BOD 7GR ML Saan MLNELEOT:

Dedicated to public prosperity
and growth since 1931

STONE &
YOUNGBERG

We structure debt to finance public
infrastructure. Contact us roday to learn
more about our public finance services.

(800) 447-8663
info@syllc.com - www.sylle.com

San Francisco ~ Los Angeles ~ San Dicge

| Bartle Wells

| Associates

Independent Public Finance Adpisors

» Financial Planning
« Utility Rate Studies
- Energy Consulting
- Bond Marketing

510.653.3399

www.bartlewells.com
Berkeley, California

Understanding Public Agencies
Engineering Better Solutions
* District Administration

« Assessment Engineering
+ GASHE 34 Compliance

+ Rate/Fee Studies
» Operational Reviews
« e-Government Services

No. CA 500.9454274 So. CA 800.964.4274
www.bhiinc.com

Page 11




Mark Lfour Calendars
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Coaching Corner

March 9, 2-3pm - Assessing Your Talents and
Developing Your Career: Hear about CSMFO’s new
Leadership Guide and how you can evaluate where you
are, determine what you need, and map the training and
support from CSMFO and others to move forward.
Join the conference call at (646) 519-5883, PIN 7592#.

Intermediate Governmental Accounting
February 9, 2005 - Redding, California

CSMFO Annual Conference
February 22-25, 2005 - Burlingame, California
(Registration materials will be in the mail soon!)

March 16, 3-4pm - Being a Great Coach and a
Winning Player: Discover the seven key elements of
coaching that you can put into practice immediately as
a coach or as the recipient of coaching. You can benefit
from coaching at any stage in your career. Join the
conference call at (646) 519-5883, PIN 7592#.

Fiscal Sustainability Training
March 24-25, 2005 - San Jose, California

. . Please visit www.csmfo.org for more information
Visit www.csmfo.org and click

“Coaching Corner” for more details.
R R R R
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