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JANUARY 2008 PRESIDENT’'S MESSAGE

New Board Member Elected

A vacancy was created on the board

of directors with the election of Viki
Copeland to fill the remaining president-
elect term. Using the provision in the
CSMFO By-Laws for filling vacancies,
the Board of Directors voted to fill the
position with Agnes Walker, Finance
Manager for the South Bay Regional
Public Communications Authority.

Congratulations, Agnes, on your
appointment!

New Year Resolutions
“Happy New Year!” That greeting will be
said and heard for at least the first couple
of weeks of January, as a new year gets

The Babylonian New Year celebration
lasted for eleven days. Each day had its
own particular mode of celebration, but it
is safe to say that modern New Year’s Eve
festivities pale in comparison.

“Their most common resolution was to return borrowed farm
equipment so as to begin the New Year with a clean slate.”

under way. Although January 1 is the day
that is celebrated as New Year’s Day it has
not always been so.

The celebration of the New Year is the
oldest of all holidays. It was first observed
in ancient Babylon about 4000 years
ago. In the years around 2000 BC, the
Babylonian New Year began with the
first New Moon (actually the first visible
crescent) after the Vernal Equinox (first
day of spring). The beginning of spring
was a logical time to start a new year.
After all, it is the season of rebirth, of
planting new crops, and of new buds

and blooms. January 1, on the other
hand, has no astronomical or agricultural
significance. It is purely arbitrary.

It is said that early Babylonians started
the tradition of making New Year’s
Resolutions. Their most common
resolution was to return borrowed farm
equipment so as to begin the New Year
with a clean slate.

Some people believed that New Years
Resolutions were once promises made to
the gods, in the hope that the gods would
grant them some favor in return, such

as a good harvest. It was also believed
that breaking of a New Year’s resolution
brought bad luck on the individual hence
one was advised to be careful while
making a New Year’s Resolution.

Who knows what other resolutions
the ancients made but according to

Continues on next page
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OFFICERS, DIRECTORS President’s Message, Continued from cover
AND STANDING COMMITTEES
President FranklinCovey’s third annual New Years 1. Who have we helped lately, with
] Resolutions Survey the top 10 resolutions nothing in it for us but the joy of
President-Elect for 2008 ked as foll . . 9
Viki Copeland, Hermosa Beach or are ranked as 101lo0ws!: seeing others succeed?
Past President
Mark Alvraeras(;o,el\?onrovia 1. Get out of debt or save money 2. What have we cared about so much
Secretary/Treasurer 2. Lose weight that we would put it in writing? A
Devon Hood, DMH Management Services . .
. sincere thanks? A love note? Praise for

Board of Directors 3. Develop a healthy habit (e.g. .
Lisa Hildabrand, Carlsbad . . a job well done?
Thomas Fil, Belmont exercise or healthy eating)
Agnes Walker, South Bay Regional e : _

Public Communications Authority 4. Get organized 3. What tradition have we carried on — or
Pau!ine Marx, San Francisco started?
L 5. Develop a new skill or talent

cott Johnson, San Jose . .

6. Spend more time with famil 4. Which of our assumptions have we

COMMITTEES | . Y challenged lately?
Administration and friends
Robert Burns, Chino .
Joan Michaels Aguilar, Azusa 7. Other 5. How did we help someone have a

David Cain, Chino

Cathy Lucas, Stockton

Bob Biery, Westlake Village

Karen Brust, San Diego County Water Authority .
Stephen Dunn, Upland 9. Break an unhealthy habit (e.g.,

Steve Conway, Los Gatos smoking, alcohol, overeating)

great day at work? Do we know what

8. Work less, play more their ““ great day” would be?

6. Who would say we have really listened

Annual Seminar to them lately? Really listened?
éeSUSFNﬁvaéBU”'”gaTe 10. Change employment.

Dennis Danner. Newport Beach . . . 7. What risk have we taken recently?
Mark Alvarado, Monrovia Instead of going with the perennial

JEnEE SR, el favorites and selecting from the top ten 8. What connections have we made or
Budgeting & Management Reporting : .

S e G o Gy o A o list, maybe there is another way to come renewed?

Chu Thai, Beverly Hills 1 1

Pamela Arends-King, Santa Ana up with a plan to make the upcoming year 9. What have we done for fun lately?
Laura Nomura, Hemet better than the year before.

Agnes Walker, South Bay Regional Public
Communications Authority

10. What question did we forget to ask?

Gina Schuchard, Santa Clarita Jill Geisler, Leadership & Management
Scott Johnson, San Jose Group Leader, developed a list of ideas for Best wishes for a Ha
Sj‘n’;?: E?:;gfngxgoq . “Getting the Most out of Life — Whatever PPy
Garolyn Dominguez, San Luis Obispo Path You Take” by asking the following and Prosperous New Year!
risty Pinuelas, Camarillo . .
Mary Bradley, Sunnyvale » ten questions. Ms. Geisler suggests that
Margaret Moggia, West Basin Municipal . . . . — Brad Grant
Water District answers to the questions will provide tips
Viki Copeland, H Beach . . . : ;
J;rlycgggjzf’hwiiz}ﬁza eac to improving our own happiness and that City of Mer ce%z’, Finance Officer
Fiscal Policy of our co-workers. CSMFO President

Tracey Hause, Arcadia

Josh Betta, South Pasadena
Irwin Bornstein, Mission Viejo
Julia James, South Gate
Scott Johnson, San Jose

Membership Benefits Trust...Is Having Someane To Count On e
Paula Chamberlain, Pomona
Steve Chapman, Moreno Valley Outsource The Hassle

Joy Canfield, Escondido State Mandated Cost Reimbursements

Brent M , Riversid i i

Fob Torrez, Burbank State Controller's Report Preparaion, Keep The Control
bl « Development Impact, Utilty Rate &

Professional & Technical Standards - fee Studies, Formation & Administration « Bill Print & Mail « Electronic Billing

Jesse Takahashi, Campbell
Sandra Schmidt, Las Virgenes MWD of THX, Assessment & Fee

Crystal Alexander, Culver City & 4 Districts, and Arbitrage

B s « Retate & Municipal Discosure. DATAPTOSQ®

Pauline Marx, San Francisco
»

Technology
John Adams, Thousand Oaks

BILLING SOLUTIONS

Barbara Boswell, Lancaster ﬁMuniFlnan(“al Smarter Statements @) Better Results
Mark Moses, Stockton
Julia James, South Gate 800/755-MUNI (6864) 1-888-214-6680 www.DataProse.com

Bret Plumlee, La Quinta
Thomas Fil, Belmont

www.muni.com
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2008 CSMFO Annual Conference

Tuesday, March 4 - Friday, March 7, 2008

Disneyland Hotel, Anaheim California

Have you registered yet for the Annual Conference at the Disneyland Hotel? We have a
great program lined up as well as many opportunities for you to network with your peers and our

e
commercial members. Don’t forget to check the box on your registration form if you plan to attend %W @%ﬂ/{j

our glamorous “Dollars & Diamonds” event when Disney closes down California Adventure’s back ﬁ/% o
lot just for CSMFO Thurs, March 6th. You may register online at www.csmfo.org or by mail. - A

Commercial Members/Vendors: Have you signed up for a booth at the Tradeshow or checked out how to
increase your visibility to the largest group of representatives of California’s public agencies through the other exciting sponsorship
opportunities? The exhibitor packet may be found online at csmfo.org. Or, you may contact either Teri Anticivech, CSMFO
Conference Coordinator, (taatla@aol.com/951-780-7997) or Marc Puckett, 2008 Host Committee Member (mpuckett@ci.costa-
mesa.ca.us/714-754-5243 to discuss sponsorship opportunities. — Viki Copeland

Co-Chair 2008 Host Committee

Keynote Speakers

Neal Peterson will open
the conference at lunch

on Wednesday, March 5,
2008. He will take you on
a journey you will never
forget of how he overcame

Michael Abrashoff. Leading an unprecedented
turnaround story, Mike Abrashoff took command
of the worst performing ship in the fleet and
made it #1 by changing the culture — not the

crew. Performance on the ship Mike Abrashoff
inherited was dreadful, but in the Navy, he didn’t

physical disability, poverty and the humiliation of apartheid have the option to hire, fire or promote personnel.

to compete in the most dangerous extreme sport — solo racing What he could do was change the culture to elevate performance
around the globe. It’s a fascinating story of the sea, and one — and that’s exactly what he did, making his ship the Navy’s top

man’s hope, determination and joy for life. Don’t miss it! performer. Come and hear his story at the opening session..

2008 CSMFO Annual Conference

Tuesday, March 4 - Friday, March 7,2008 | Disneyland Hotel, Anaheim, California

“The Wonderful World of Finance”

Your 2008 CSMFO Annual Host Conference Committee is busily
at work preparing for “The Wonderful World of Finance.”

2008 HOST COMMITTEE

Debbie Moreno, Co-Chair Viki Copeland, Co-Chair
(Co-Chair), Assistant Finance Director, City of Anaheim Finance Director, City of Hermosa Beach
Teri Anticevich Gavin Curran Bob Torrez
L & A Meeting and Management Services, Inc. Finance Officer, City of Laguna Beach Financial Services Director, City of Burbank
Pamela Arends-King Dennis Danner Adina Vazquez
Assist. Director of Finance & Management Administrative Services Director, Senior Project Manager, District Admin.
Services, City of Santa Ana City of Newport Beach Services, MuniFinancial
Ronnie Campbell Marc Puckett Danielle Wood
Assistant Director Administrative Services, Director of Finance/City Treasurer, Senior Consultant, NBS
City of Lakewood City of Costa Mesa

Carol Jacobs
Administrative Services Director, City of Stanton

Mark your calendars now to attend the 2008 CSMFO Annual Conference. Visit the CSMFO website at www.csmfo.org for hotel information.

Disneyland Hotel reservations are open. Be sure to book your room now to ensure your stay at the happiest place on earth. Watch for
additional information in months to come. We look forward to seeing you in Anaheim.
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2008 Annual Conference Contact List

Viki Copeland (Co-Chair), Finance Director,
City of Hermosa Beach

Ph: 310-318-0225, Cell: 310-717-3744
Email: vcopeland@hermosabch.org

Debbie Moreno (Co-Chair), Assistant
Finance Director, City of Anaheim
Ph: 714-765-4651

Email: dmoreno@anaheim.net

Adina Vazquez, Senior Project Manager,
District Admin. Services, MuniFinancial
Ph: 951-587-3521, Cell: 951-532-1007
Email: adinav@muni.com

Bob Torrez, Financial Services Director,
City of Burbank

Ph: 818-238-5500, Cell: 818-584-4816
Email: btorrez@ci.burbank.ca.us

Carol Jacobs, Administrative Services
Director, City of Stanton

Ph: 714-379-9222, Cell: 714-287-1547
Email: cjacobs@ci.stanton.ca.us

Danielle Wood, Senior Consultant, NBS
Ph: 800-434-8349, Cell: 951-526-5966
Email: dwood@nbsgov.com

Dennis Danner, Administrative Services
Director, City of Newport Beach

Ph: 949-644-3123, Cell: 949-795-9611
Email: ddanner@city.newport-beach.ca.us

Gavin Curran, Finance Officer, City of
Laguna Beach

Ph: 949-497-0315, Cell: 310-430-3657
Email: gcurran@lagunabeachcity.net

Marc Puckett, Director of Finance/
City Treasurer, City of Costa Mesa

Ph: 714-754-5243, Cell: 949-584-7401
Email: mpuckett@ci.costa-mesa.ca.us

Mike Killebrew, Director of Administrative
Services, City of Dana Point

Ph: 949-248-3523, Cell: 562-400-6869
Email: mkillebrew@danapoint.org

CSMFO Chapter Chairs

Chapter

Central Los Angeles
Central Coast
Central Valley
Channel Counties
Channel Counties
Coachella Valley
Desert Mountain
East Bay

Imperial County
Inland Empire
Monterey Bay
North Coast
Northeast Counties
Northwest Counties
Orange County
Peninsula
Sacramento Valley
San Diego County
San Gabriel Valley
South Bay

South San Joaquin

Chairperson Telephone
Eddie Malonzo 562.916.1369
Jennifer Sorrenson 805-237-3999
Melinda Wall 209/827-7099
Michelle Romney 805-654-2125
Lettie De Dios 805/385-7475
Nancy Klukan 760/323-8361
Cindy Prothro 661/723-6038
Herbert Pike 510-620-6729
Veronica Alvarado 760/768/2135
Pat Moeder 951/736-2327
Marc Pimentel 831/646-3947
Bill Mushallo 707/543-3092
Steve Strong 530/225-4087
Vacant

Esmyrna Jorge 949/707-2626
Stuart Schillinger 415/508-2151
Vacant

Dennis Coleman 858-720-2461
Mark Alvarado 626/932-5510
Mike Whitehead 310-377-1577
Judy Bier 559/891-2260

Pamela Arends-King, Assistant Director of
Finance & Management Services, City of
Santa Ana

Ph: 714-647-5428, Cell: 714-376-4889
Email: parends-king@ci.santa-ana.ca.us

Ronnie Campbell, Assistant Director
Administrative Services, City of Lakewood
Ph: 805-388-5320, Cell: 562-230-4995
Email: rcampbell@ci.camarillo.ca.us

Scott Miller, Chief Financial Officer,
City of Beverly Hills

Ph: 310-285-2411

Email: sgmiller@beverlyhills.org

Teri Anticevich, L & A Meeting and
Mangement Services, Inc.

Ph: 951-780-7997, Cell: 909-376-8661
Email: taatla@aol.com

Email Address
eddie_malonzo@ci.cerritos.ca.us
jsorenson@prcity.com
melilnda.wall@losbanos.org
michelle.romney@ventura.org
lettie.dedios@ci.oxnard.ca.us
Nancy.Klukan@palmsprings-ca.gov
cprothro@cityoflancaster.org
Herbert_pike@ci.richmond.ca.us
valvarado@calexico.ca.gov
pat.moeder@ci.corona.ca.us
pimentel@ci.watsonville.ca.us
bmushallo@ci.santa-rosa.ca.us
sstrong@ci.redding.ca.us

mjorge@ci.laguna-hills.ca.us
schillinger@ci.brisbane.ca.us

dcoleman@cosb.org
malvarado@ci.monrovia.ca.us
Mike@ci.Rolling-Hills-Estates.ca.us
judyb@cityofselma.com
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League of California Cities Director’s Report - December 2007

By Irwin Bornstein, Assistant City Manager/Director of Administrative Services, City of Mission Viejo

As the Fiscal Officers Department representative on the League
Board of Directors, I attended the Board of Directors meeting
in San Jose on November 30-December 1, 2007. This was the
first meeting of the year for the League Board, which is chaired
this year by Jim Madaffer, Councilmember from the City of San
Diego and President of the League for FY 2007-08.

As is now traditional for the first meeting of the year, the
Board conducted its annual strategic planning session with the
participation of other “League Leaders” (officers of League
divisions and departments). The product of that effort was the
adoption of following goals statement for the coming year:

2008 Strategic Goals
Building Sustainable Communities

The League of California Cities is strongly committed to
advocating policies that support sustainable communities
across our state that help build a strong economy, protect our
environment and advance social equity in the following ways:

¢ Protect Funding for Vital Community Services.
Vigorously oppose efforts to erode funding for vital
community services that keep Californian families safe
from crime, support transportation mobility and economic
growth, provide housing and important after-school recreation
opportunities, ensure orderly development and protect the
environment. Funding for local community-based services
and programs should not be sacrificed again to meet state
revenue needs.

¢ Green and Sustainable Cities. Lead in the development

of state and local policies, strategies and programs to protect
the environment and reduce greenhouse gas emissions
through more efficient and sustainable land use and building
practices, increased energy efficiency and use of alternative/
renewable energy sources, improved water supply and waste
water treatment system efficiencies, expanded public transit,
streets and roads, storm water management and other critical
infrastructure.

¢ Expand Infrastructure Investment. Support continued
implementation of the 2006 infrastructure bond program
and the development of new funding sources and programs
to meet the infrastructure needs of our rapidly growing
communities in a sustainable way for water supply,
wastewater treatment, public transit, streets and roads, storm
water management and other critical infrastructure.

¢ Enact Honest and Responsible Eminent Domain
Reform. Support enactment of eminent domain reforms that
protect homeowners, such as the Homeowners Protection
Act, and oppose proposals that would cripple the ability of
state and local agencies to manage development, develop
new water supplies, protect the environment, and develop
affordable housing.

In other action, the Board:

* Discussed the 2007 Legislative year and progress on the
League’s strategic goals. Early in 2007, the Governor called
for “post-partisanship” and laid out ambitious goals in the
areas of health care reform, expanding state investment
in infrastructure to address water supplies and enacting
redistricting reforms. However, budget conditions worsened
during the year. Republicans were wary of certain health care
reforms. Democrats were wary of the development of new
reservoirs. And there was major partisan disagreement over
the State budget, which took until late August to pass.

Nevertheless, the League made progress on its 2007 strategic
goals. Regarding the Infrastructure goal, the League was
successful in securing an allocation of $550 million for local
city transportation projects from the Proposition 1B bond
funds, and became a leader in the discussions on legislation
related to development in flood plains. In the area of Housing,
the League worked to secure an appropriation and reasonable
allocation criteria for the Proposition 1C housing and
infrastructure bond money, and was successful “on defense”
in defeating every major bill that would have undercut local
land use authority over housing. On Eminent Domain, the
League worked first with a coalition of local government,
environmental and other groups to encourage the Legislature
to place ACA 8 on the ballot. The Howard Jarvis Taxpayers
Association first indicated their support for this effort, but
ultimately decided to promote their own measure, which
would have significant impacts far beyond eminent domain.
ACA 8 became politically polarized and failed to pass. As a
result the League led a drive to place on the June 2008 ballot
a competing initiative measure that would provide eminent
domain protection for homeowners.

» Heard a presentation from Senator Darrell Steinberg on SB
375. The Board had discussed this major piece of legislation
at their July board meeting. Senator Steinberg heard the
League’s concerns and has made certain modifications to his
bill. Vehicles alone account for as much as 40 percent of all

Continues on page 8
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Rommindor!!

DMH Management Services is now providing
administrative support to CSMFO members.

You can contact DMH and the CSMFO
Office at 1-877-282-9183 or at dmhmgmt@
comcast.net

€M\ FixED INCOME STRATEGIES THAT CREATE VALUE AND MANAGE RISK

CHANDLER l
ASSET MANAGEMENT

The Chandler Advantage:
e Portfolio Management
® Policy Review
e OPEB Investment Management

e Portfolio Analysis

www.chandlerasset.com | 800.317.4747

Intensive Care

For Public Finance

¢ Special Tax, Fee,and Assessment Districts

¢ User Fee, Rate, and Development Impact Fee
Studies

¢ Cost Allocation Plans/Cost of Service Studies

* Fiscal Impact Analyses

Contact Tim Seufert or Pablo Perez
800.676.7516 * www.nbsgov.com

Victor Ume-Ukeje, Managing Director-Investments

Fixed Income Institutional Sales

« Serving & investing for public entity/government agency clients
« Fixed-income portfolio analysis & strategy
+ Nationally ranked municipal underwriting franchise

345 California St., Ste 2400
San Francisco, CA 94104
Victor.E.Ume-Ukeje@pjc.com
415 984-5192

800 398-1168

PiperJaffray.

Since 1895. Member SIPC and NYSE. 1/07 CM-05-1085 piperjaffray.com

CALIFORNIA
SOCIETYof MUNICIPAL

AT A AT T
NANOCE
INAINLT R

Presentation Skills for
Finance Professionals
A One-Day Skills-Based Workshop

Presented by: Neil Kupchin, Kupchin Training Associates

Tuesday, February 5, 2008 | 8:00 a.m. - 5:00 p.m.
Sacramento Police Department, Hall of Honor
5770 Freeport Blvd #100, Sacramento, CA 95822

Registration Fee: $250
(includes workshop, materials and lunch)

Registration Deadline: Friday, January 18, 2008

The workshop to be presented is skill-based, in that
technique and strategies will be presented and discussed
in detail during the morning session, while in the afternoon
participants will have the opportunity to plan and deliver

a presentation, which will be video-taped. Participants will
receive constructive feedback and suggestions from the
Consultant and other participants. The opportunity to view
your own presentation on videotape and receive positive
feedback and suggestions is critical to your success in
making presentations.

The Workshop will be presented in three phases:

1) Preparing and Organizing the Presentation

2) Writing a Presentation Plan

3) Delivering and Evaluating the Presentation

Workshop topics include:

+ The Four Essentials of Effective Presentation

- Defining and preparing Objectives

+ Analyzing and Assessing Your Audience/Determining Style

+ Writing a Presentation Plan: Introduction, Body/Content,
Conclusion

- Positive Presenter Characteristics: Voice, Body Movement
Enthusiasm, Eye Contact and Building Confidence

- Rehearsing, Presenting and Evaluating the Presentation

- Practice Presentation of Financial Information,
among others
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Great New Website Features!

Dear CSMFO Members,

With the hiring of a new management
company, DMH Management, the
CSMFO Board is pleased to announce a
few new features on the CSMFO website.
The Board believes these new features
will be a great resource for you and it will
help you take advantage of your CSMFO
membership efficiently and frequently.

Some of the new features include:

* Electronically posting and make
payments for Advertising Jobs On-
Line- www.csmfo.org/jobs

* Renewing Membership Dues Online,
including helping Colleagues Sign-
up as New Members - www.csmfo.
org/membership

* Register and pay for CSMFO
Conferences and Events Online -

events.csmfo.org

To fully access all the features on the
CSMFO website, please go to www.
csmfo.org and click on the Member
Features. You will be prompted for a
Member Login and Password. You can use
your current email address and password
to login, or you can request a new Member
Login name for additional security. To
obtain a Member Login name, click on

806 CSMF Home Page o

CALIFORNIA
SOCIETYS MUNICIPAL
FINANCE OFFICERS

the link that says Click Here to get your
password on the bottom left hand-side of
the page. Type in your email address and
click submit. Your Member Login and
password will be e-mailed to you, and you
can use this information to gain access to
the Member Features section.

The first time you login, we urge you to
double check your information including
your contact/company information. To

do this, click on My Account, and then
click on “My Profile”. Here you can
double check your Profile and change your
login name and password. Just make the
appropriate changes and click Update at
the bottom of the page.

e REMAK CONSULTING

A DIVISION OF MALCOLM PIRNIE

* Utility Rate Studies

* Connection / Impact Fee Studies

* Asset Management

* Organizational Effectiveness Studies

725 South Figueroa Street + Suite 1540
Los Angeles, CA + 213.614.9002
www.redoakconsulting.com

GK & ASSOCIATES

3333 Brea Canyon Road, Suite 120
3 Diamond Bar, CA 91765

Services offered:

GASB 34 Compliance
Construction Management
Civil Engineering

Civil Plan Checking Services
Infrastructure Management
Pavement Management
Project Management

Traffic Engineering

Staff Augmentation

oTel: 909.595.1940 e Fax: 909.595.1314

° www.gl com ¢ GKhan@gkand i com

If you have any problems visiting the
website or logging on to the Member
Features section please e-mail Devon
Hood at dmhmgmnt@comcast.net or

call (877-282-9183). The Technology
Committee appreciates any feedback

you might provide, and look forward to
continuing to provide a valuable resource
for information on finance management to
the members of CSMFO.

Sincerely,
CSMFO Technology Committee

John Adams, Chair, City of Thousand Oaks

Barbara Boswell, Vice Chair,
City of Lancaster

Mark Moses, Vice Chair, City of Stockton

Bret Plumlee, Vice Chair,
City of EI Segundo

Julia James, Senior Advisor,
City of South Gate

Thomas Fil, Board Liaison, City of Belmont

Devon Hood, DMH Management

Debbie Michel, League of California Cities

Kirk Biglione, Oxford Media

Tom Misley, ActionLogic

John McElligott, League of California Cities

PFM Asset Management LLC

Serving the Investment Needs of
California Local Agencies

Portfolio Management
OPEB Strategies
Bond Investment Strategies
Arbitrage Rebate Compliance

Lauren Brant
Managing Director
415 982-5544

Nancy Jones
Managing Director
415 982-5544
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Up the Ladder

See our website: www.csmfo.org
for more listings

ACCOUNTANT - Maywood, CA. Sal-
ary $3,346- $4,066/mo. JOIN A GREAT
TEAM OF PROFESSIONALS WORKING
TOGETHER TO MAKE A DIFFERENCE!!!

Under direction of the Finance Direc-
tor / Assistant City Administrator, the
Accountant will be responsible for
preparing journal entries and maintain-
ing the general ledger, some accounts
payables, all accounts receivables,
bank reconciliation, and cost distribu-
tion. This position will also be respon-
sible for budgetary control, financial
statement preparation, grants account-
ing, and other financial transactions,
and utilize accounting and financial

software designed for the use in the
public sector.

We require a high school diploma and
prefer a Bachelor’s degree (or we’ll
help you get it!). We also require: book-
keeping or accounting training, and 2
years of relevant accounting experi-
ence, preferably in municipal govern-
ment. Deadline is January 31, 2008.
Submit resume and City application to
financedirector@cityofmaywood.com.
Visit www.cityofmaywood.com/down-
loads/jobs/CityApp.PDF for applica-
tion. WE LOOK FORWARD TO HEARING
FROM You!!!

ASSISTANT BUDGET MANAGER -
Chandler, AZ. Salary Range: $67,097
- $93,928. Starting salary negotiable
based on training and experience.

Closing Date: December 16, 2007
JOB OVERVIEW

The primary function of this employee
is to organize, manage, and direct the
day-to-day Budget Division personnel
and operations and assisting the Bud-
get Manager with the development of
the City’'s annual operating and capital
budgets.

DUTIES INCLUDE:

- Coordinates, plans, and supervises
the day-to-day operations of the
Budget Division team, including dis-
ciplinary actions, counseling and/or
mentoring staff as necessary, hiring
of staff when needed and annual
performance reviews;

- Coordinates the completion, evalua-
tion and review of the capital, operat-

Continues at right

Director’s Report, Continued from page 5

greenhouse gas emissions statewide,
and the most significant way to reduce
such emissions from vehicles is to

find ways to reduce total vehicle miles
traveled (VMTs). SB 375 would
encourage that. The bill now provides
that if sustainable community strategies
are adopted by a regional transportation
planning agency, cities and counties
that conform their general plan to the
new plan would be eligible for certain
CEQA relief. Future transportation
funding, however, is no longer linked
to the approval of such sustainable
community strategies.

* Approved the 2008 League budget,
which incorporates a dues increase
of 3%. The League’s general fund is
estimated to have a reserve level of
57% of expenditures at the end of 2008,
vs the target of 40%.

* Received a report from League
staff on the success to date of
League-sponsored financial services
programs. These programs include:

the US Communities non-profit

joint purchasing program, the
California Communities joint powers
authority bond financing program
and the CalTRUST local government
investment pool.

* Also heard a report from staff of the
Institute of Local Government (ILG).
ILG is the research arm of the League
and the California State Association
of Counties. Current ILG activities
include the California Climate Action
Network and Fiscal Stewardship. The
goal of the California Climate Action
Network program is to identify steps
that local agencies can voluntarily
take to reduce carbon emissions
and to provide information for how
communities can prepare for climate
change. Fiscal Stewardship efforts
include two recent publications:
“Financial Management for Elected
Officials” and “Municipal Finance
Quick Reference.” In addition, the
Institute has prepared a one-page flyer
that is intended to help local agencies

assist property owners who are
considering filing an assessment appeal.
For more information about these and
other ILG activities, see www.ca-ilg.

org.

The League plays a vital role in serving
the interests of all California cities. The
League will continue to need the expertise
that city finance officers around the State
can provide to assist them with their
legislative advocacy and other efforts.
Serving on one of the League’s eight
policy committees, helping with the
annual Financial Management Seminar
program planning, or serving as an officer
of the Fiscal Officers Department are three
ways you can help to support the League
and at the same time strengthen local
government and the municipal finance
profession. If you would like to find out
more about these opportunities to serve,
please contact me or Harriet Commons,
Finance Director of the City of Fremont
and the President of the Fiscal Officers
Department for 2007-08.
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ing and revenue projections, recom-
mends improvements in policies and
procedures to ensure effectiveness
of the Budget team’s work;

- Directs Budget Division staff activi-
ties related to budget/CIP prepara-
tion, budget transfers, revenue
and expenditure analysis, complex
research and special projects for
Budget Manager;

- Works with the Budget team to
improve methods, communication,
and customer satisfaction with other
departments and general public;

- Assists with the development of pro-
cedures to facilitate monitoring rev-
enues, expenditures, encumbrances,
and capital projects in compliance
with federal, state and municipal
ordinances;

- Participates in various department
committees or discusses in person
or by telephone procedural issues
related to personnel, financial, or
budgetary applications;

- Coordinates with the Budget Man-
ager, annual revisions to budget/CIP
position analysis software modules
and preparation manuals to be used
for new budget cycle;

- Assists with preparation of financial
information to be submitted to bond
rating agencies and consultants;

- Prepares, reviews, and coordinates
quarterly budget status reports and
other staff work in conjunction with
the Budget Manager;

MINIMUM REQUIREMENTS

- Bachelor’s degree in accounting,
finance, business administration, or
related field; and

- Four (4) or more years progressively
responsible experience working with
government budgeting and financial
activities, preferably in a municipal-
ity; with two years supervisory experi-
ence or

- Any equivalent combination of experi-
ence and training which provides the
knowledge and abilities necessary to
perform the work.

Apply on-line by December 16, 2007.

This position is regular, fulltime and
subject to a six month probationary
period. The City of Chandler conducts
pre-employment drug testing. All offers
of employment are contingent upon
negative drug test results. The exami-
nation process may vary if determined
necessary.

ACCOUNTANT | (Redevelopment)

- City of Carson, CA. Salary $4,092

- $5,223 per month. Superior benefits,
including CalPERS retirement 3% @ 60,
CalPERS health plan and 4/10 work
schedule

THE POSITION

Under supervision, to perform special-
ized entry level professional account-
ing work.

Education and Experience:

Requires a Bachelor’s degree in ac-
counting; professional level experience
in redevelopment accounting is highly
preferred.

APPLY BY: January 3, 2008. A complet-
ed City of Carson employment applica-
tion and supplemental questionnaire
must be submitted to be considered in
the selection process.

APPLY AT: City of Carson, Human Re-
sources, 701 E. Carson Street, Carson,
CA 90745 or call to request an appli-
cation packet at (310) 952-1736.

FINANCE

Member NASD and SIPC

* Institutional Fixed Income Sales,
Trading & Underwriting

« Specializing in Public Sector

Investment Portfolio Placement &
Management Since 1982.

+ Training, Analysis & Strategies
Ron Homan

Registered Representative

(B00) 477-6266 x463
Email: rhoman@finance500.com

FINANCE DIRECTOR - City of
Claremont, CA. Salary: $118,680

- $143,376. Located 30 miles east of
downtown Los Angeles, Claremont is
best known for its tree-lined streets,

MAXIMUS

MANAGEMENT SERVICES DIVISION
(formerly DMG-MAXIMUS)

= GASB 34 = COST OF SERVICE
IMPLEMENTATION ANALYSIS

= REVENUE = MANAGEMENT
ENHANCEMENT STUDIES

= MANDATED COST = TECHNOLOGY
CLAIMING (SB 90) CONSULTING

4320 Auburn Blvd., Suite 2000 » Sacramento, CA 95841
www.dmgmaximus.com

Sacramento Oakland Irvine

916.485.8102 510.635.3777 949.440.0845

historic buildings and college cam-
puses. Claremont is a vital, balanced
community that provides a wide range
of programs and services for all. The
City Manager is seeking a dynamic and
experienced Finance Director to orga-
nize, assign, manage, and coordinate
all fiscal-related activities including:
Long range financial planning, payroll,
accounts payable and receivable,
business licenses, management of
the investment portfolio, analysis and
recommendation of funding options,
and budget preparation. The Finance
Department has 6 fulltime staff mem-
bers and manages an operating budget
of $33 million. The ideal candidate
will have eight years of experience in
municipal budgeting, accounting, and
financial work, including supervisory
experience. A Bachelors degree from
an accredited college or university in
business, accounting, public admin-
istration or a related field is required.
A Master’s degree is highly desirable.
Continues on page 10

LS
THE dL AL 5
COMPAN R

MORE REVENUE! ¢
Audits, Analysis

& Software =
Sales Tax Business License
Property Tax Animal License

Bond Projections Permit Tracking
Revenue Mapping Code Enforcement

(909) 861-4335  (888) 861-0220
www.hdlcompanies.com




CSMFO MININEWS

Invest in you"

Corporate Trust
Municipal Custody

San Francisco
Andy Jeremi, Vice President
(415) 705-5043

Los Angeles
Carl Boyd, Vice President
(213) 972-5683

CALIFORNIA

2005 Union Bank of California
N.A. Member FDIC

The annual salary range is $118,680
- $143,376. The City also offers PERS
2.5% at 55 and a generous benefit
package. For additional information
about this exciting opportunity, refer
to the City website: www.ci.claremont.
ca.us or call the Personnel Office at
(909) 399-5447. A completed ap-
plication is required. Please apply by
February 15, 2008. EOE/DRUG FREE
EMPLOYER

FINANCE OFFICER - City of La-
guna Beach, CA. Salary: $6,674

- $10,008/mo.The scenic beachside
arts community of Laguna Beach
seeks an experienced team oriented
leader to assist the Director of Finance
and Information Technology in manag-
ing the City’s Finance Division. Work-
ing with a staff of three the Finance
Officer’s responsibilities include
administration of fiscal management
programs including preparation of the
City’s annual budget, and working with
the Director of Finance/IT to provide

AN L #‘., :
iroment ./

« Retirement Incentives and Enhancements

« FICA Alternatives « GASB 45 Funding Programs
» 457 Deferred Compensation Plans

Leave the extreme to them...
...keep it simple with PARS.
800.540.6369 x127 e
Www.pars.org

PARS

Making retirement work for you.

leadership, program development,

and coordination of fiscal operations
and services. This position provides a
variety of high level, complex responsi-
bilities and is an ideal opportunity for a
candidate who desires to be a dynamic
manager in a professional environ-
ment. Qualifications: any combination
demonstrating the ability to successful-
ly perform the duties of the position is
qualifying. A typical combination would
include a Bachelor’s degree in account-
ing, public or business administration,
a minimum of five years of responsible
experience in municipal accounting or
a closely related field, and possession
of exceptional interpersonal, verbal
and written communication skills. An
advanced degree in a related field or
CPA is highly desirable.

[NORTHCROSS [HILL|ACH|

Financial Advisors to Public Agencies
Andrew M. Ach
andy@nhainc.net . .
Serving throughout the State of California
G. Craig Hill

craig@nhainc.net * Cities
Mark Northeross * Redevelopment Agencies
mark@nhainc.net * Special Districts
Lisa Liang Siemsen * Transit Agencies
lisa@nbainc.net * School Districts

Christine Donohue

999 Fifth Avenue, Suite 560, San Rafael, CA 94901
Tel: 415.506.3400 Fax: 415.506.3401

www.nhainc.net

chris@nhainc.net

Express your interest by Friday, Febru-
ary 1, 2008 at 5 p.m.

Please submit a resume, salary history
and at least five professional refer-
ences to: City of Laguna Beach Person-
nel Office, 505 Forest Avenue, Laguna
Beach, CA 92651 or gfriedman@
lagunabeachcity.net (949) 497-0324.

Finance Director - City of Los
Altos, CA. Salary under review. The
Finance Director plans, directs, man-
ages and oversees citywide financial
activities and operations within the
Finance Department, including bud-
get preparation and supervision of
accounting procedures. The Finance
Director also provides advice on the
City’s investment portfolio and coor-

MBIA Asset Management .;C?
Capital Strength. <
Triple-A

Performance

Active Management
Advice on Portfolio Strategies
Access to Financial Markets

M
Y EL

Gay Eichhoff
(888) 982-2252 GJSIO‘MIZ[D‘AS%T MANAGEMENT
gay.eichhoff@mbia.com Marvi

dinates assigned activities with other
departments and outside agencies,
and provides highly responsible and
complex administrative support to the
City Manager.

Responsibilities include but are not
limited to:

Manages and supervises the work of
the Finance Department and develops
goals, objectives, policies and proce-
dures for the efficient operation of the
department. Plans and organizes work-
loads and staff assignments; trains,
motivates and evaluates assigned
staff and reviews progress and directs
changes as needed. Prepares Compre-
hensive Annual Financial Report (CAFR)

Formulates Multiyear Strategic Finan-
cial Plan. Administers the City’s budget
system servings as budget officer and
coordinates the preparation of the
City’s Service and Financial Plan.

Education and Experience: Graduation
from an accredited four-year college

or university is required, preferably
with a major in Accounting, Financial
Management, Economics, Business or
Public Administration or closely related
field, with an emphasis on Finance.
Possession of a Masters in Finance or
Public Administration degree and/or

a certification as a Certified Public Ac-
countant is highly desirable. Five years
of progressively responsible municipal
finance work or any equivalent combi-
nation of education and experience.

Knowledge of: Modern theory, prin-
ciples and practices of governmental
accounting and municipal finances and
city government structure and manage-
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Experience. Expertise.
Excellence in Service.

Water and Wastewater Pooled Revenue Bond
Underwriting and Financing Services

For more information,
please call 1.888.427.6116
or visit us at
www.ebondpool.com

HENDERSON CAPITAL PARTNERS

ment; principles of supervision, train-
ing and performance evaluation; perti-
nent federal, state and locals policies,
laws and regulations relating to public
finance; generally accepted account-
ing principles and accounting reporting
systems; internal control procedures;
principles and theories of risk manage-
ment; principles and techniques of
managing investments;

Ability to: Develop and administer
departmental goals, objectives and
procedures; prepare clear and concise
administrative and financial reports;
analyze complex financial reports; de-
velop and maintain efficient and effec-
tive financial systems and procedures;
prepare and administer large and com-
plex budgets; coordinate City financial
programs and policies with Council,
management and the community.

A completed City application and re-
sume are required. Interested candi-
dates may apply for the positon online
at www.calopps.org or mail or fax their
application packet to Human Resourc-
es, City of Los Altos, 1 N. San Antonio
Road, Los Altos, California 94022, fax:
(650) 947-2731. City applications may
be obtained in person at Los Altos City
Hall, by calling the City of Los Altos Job
Hotline at (650) 947-2766, or by visit-
ing the City of Los Altos official website
at www.ci.los-altos.ca.us. The Immi-
gration Act of 1986 requires proof of
identity and eligibility for employment
at date of hire.

Those applicants most closely match-
ing the qualifications and requirements
of the position will be invited to par-

ticipate in formal interviews or other
elements of the selection process. All
employment offers are contingent upon
passing a pre-employment physical,
drug screen and fingerprinting. Prior

to appointment, candidates will be
required to pass a background check,
at no cost to the candidate.

The recruitment for this position may
close any time after 14 days from the
date it opened if sufficient applications
from qualified applicants are received.
Candidates are advised to submit their
applications as soon as possible. The
first review of applications will be on
Friday, January 4, 2008.

ACCOUNTANT - City of Mission
Viejo, CA. Salary $4,483 - $6,053 Per
Month. The City provides its full-time
employees with excellent benefits,
including a cafeteria plan with medical,
dental and vision benefits, PERS 2.7%
@ 55, access to deferred compensa-
tion savings plans, flexible spending
accounts, and a generous annual leave
program.

Current full-time vacancy scheduled
Monday through Friday from 8:00 a.m.
to 5:00 p.m. to work in the Administra-
tive Services Department. Under gen-
eral supervision, performs professional
accounting work, including auditing,
analyzing and verifying fiscal records
and reports, preparing financial and
statistical reports, providing informa-
tion to City staff regarding accounting
practices and procedures, and reconcil-
ing general ledger accounts; assists

in preparing the City’s annual and
mid-year budgets;

Assists in preparation of quarterly

and annual financial statements and
footnotes; prepares numerous finan-
cial reports. Analyzes and reconciles
expenditure and revenue accounts,
verifying availability of funds and clas-
sification of expenditures; research
and analyze transactions to resolve
problems. Monitors cash receipts and
reconciles monthly bank statements.
Assists in preparing audit schedules
for external auditors and assists the
Accounting Manager during the an-
nual auditing process. Inventories
capital assets; maintains and updates
capital asset, insurance, and bond
activity accounting records; prepares
related reports. Performs accounting
and financial calculations and analy-
sis. Provides training in the use of the
City’s computerized financial system
and assists departmental personnel
with proper expenditure coding, docu-
ment processing and other accounting
related activities. Reviews internal
control procedures and makes process
recommendations. May assume payroll
or accounts payable responsibilities on
a relief basis as required. Assists Ac-
counting Manager with special projects
as required. Performs other duties as
assigned.

Requires equivalent to graduation
from an accredited four-year college or
university with major coursework in ac-
counting, finance or a related field and
two (2) years of professional govern-
mental accounting and auditing experi-
ence. Apply by 3:00 p.m., December
21, 2007.

Continues on page 12

prepares year-end
audit reports and
schedules; and per-
forms related work
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as required.

Examines and
corrects account-
ing transactions to
ensure accuracy;
prepares journal en-
tries and reconciles
general ledger and
subsidiary accounts.
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Scotte Carter

B ANKERS

Taxable Fixed-Income Sales and Trading

Forrest Kontomitras
Jonathan Worley

(310) 775-8210

WWW.EJDELAROSA.COM




CSMFO MININEWS

For further information and applica-
tion materials, call the City’s 24-hour
JobLine at (949) 470-3088 or visit
http://cityofmissionviejo.org

MANAGER/RESOURCE MANAGE-
MENT - City of North Las Vegas.
NV. Salary $70,459 - $103,579/an-
nually DOQ. Join the City of North Las
Vegas, Southern Nevada’s Employer of
Choice! We offer:

- A 4-Day work week

- Fully paid City Retirement Plan

- No State Income Tax

- No social security taxes

- Fully paid Medical, Dental & Vision

- Excellent vacation/holiday leave plan

Working within the Resource Manage-
ment Division of the North Las Vegas
Police Department, we are seeking an
exceptional candidate to plan, admin-
ister, manage and carry out a variety
of department related projects. Leads,
plans, trains and reviews the work of
staff. This includes supervising staff
engaged in performing technical and
statistical analyses with a variety of
significant department-wide programs
and initiatives, ranging from develop-
ment, approval and implementation of
the operating and capital budgets to
development of long range financial
forecasts and analysis of operating
and capital requirements. Position
requires a Bachelor's degree from

an accredited college or university in
finance, business, economics, public
administration or closely related field,
plus six (6) years of progressively
complex and professional experience

InfoSend

{0

Customized
BILL PRINTING
MAILING & E-BILLING

“..freat YOURSELF to the service
Provider CALIFORNIA FINANGE
Officers are RECOMMENDING..."

FREE Service Consultation
{800) 955-9320 www.infosend.com

in accounting, auditing or budgeting,
four years of which must be at the
supervisory level. NCIC Certification is
required within six months of hire.

Position is open until filled, but please
apply early as recruitment may close at
any time. A completed City application
must be received and may be ob-
tained by visiting our website at www.
cityofnorthlasvegas.com, or by calling
Human Resources at (702) 633-1500.
EOE/AA

CITYVISI_E)ﬁ

Budgeting Software for
City Governmeant

Raplacas your spreadefats

- B lli-leval daparimental
budgots
Capital Improserrsend Placming

- Emplayves Budgesling
- WWorkflow managemgnt
- Fhzxibbe Faport g

Contact:
Mark McCallick, CPACITP
T14-34D-250Z
whene, PO BT pla neor . com
mimccallic kfRpowerplanc orp.com

BUDGET MANAGER - City of Ox-
nard, CA. (Salary: $5475-$8760/mo
+ excellent benefits including PERS 2%
at 55 & PARS 3% at 60).

This position is responsible for all
aspects of budget development,
preparation and monitoring. This posi-
tion plans, organizes, and administers
the work in the Budget and Capital
Improvement Division of the Finance
Department; and maintains the budget
on the accounting system.

Requires possession of a Bachelor’s
Degree in accounting or business
administration and four years of
experience in professional accounting
and financial work. A Master’s degree
and experience in Public Finance as
well as budget development is highly
desirable.

APPLY BY: 1/17/08 5:00 p.m. to the
Human Resources Department, 300 W.
3rd St., 1st Floor, Oxnard, CA 93030.
Applications and more information

can be found on our website at www.
ci.oxnard.ca.us or call (805) 385-
7590. Resumes accepted only with
completed application. EOE

LEGISLATIVE ANALYST - League

of California Cities, Sacramento,
CA. Salary: up to $52,000 DOQ. The
League’s current legislative analyst
vacancy calls for a dynamic, results-
oriented leader with a background in
public administration, public finance or
political science. This multi-faceted po-
sition demands excellent organization-
al, program management, prioritization,
interpersonal and writing skills. Strong
analytical skills to review and interpret
complex legislation and regulations
dealing with state and local govern-
ment budgets, revenues and taxation
are essential. This position actively
supports the League’s revenue and
taxation lobbyist (legislative director),
policy committee and related educa-
tion activities.

The ideal candidate will have two to
three years experience staffing budget
and finance related issues within the
Capitol, or revenue analysis, research
or budgeting experience with a local
government or state agency. Specific
knowledge of local government revenue
and taxation structures and issues is
desired but not required. A bachelor’s
or master’s degree in public admin-
istration, finance, political science or
related field is required. Non-profit
membership association experience is
a plus. Key qualifications include:

+ understanding federal, state and
local government organizations and
governing process

* knowledge of state budgeting pro-

cess and local government revenue
sources

+ intuitive understanding of state, re-

HiILTON
0 FARNKOPF &
— HoBsoN,LLC
Solid Waste ° Planning & Evaluation
Water » Procurement
* AB 939 Compliance
Wastewater - Financial Plans
Storm Water °Rate Studies
* Capacity Fees

www.hfh-consultants.com

San Francisco (925) 977-6950
Newport Beach (949) 251-8628
Sacramento (530) 759-1651
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Bartle Wells
Associates

Independent Public Finance Advisors

+ Financial Planning
. Utility Rate Studies
- Energy Consulting

* Bond Marketing
510.653.3399

www.bartlewells.com
Berkeley, California

gional and local issues facing cities

+ capacity to work independently and
as a team member with colleagues
and local government officials

+ ability to be flexible and to manage
competing demands

« familiarity with the principles of pub-
lic administration

+ dedication to promoting the success
of cities and city officials

- strong written and verbal communi-
cation skills

+ commitment to travel on a regular
basis

BENEFITS

Pension: Employer-paid PERS 2% @
60. Deferred Compensation: Optional
ICMA/RC and STARS 457 retirement
plans.

Health and Dental: Modified cafeteria
plan that includes dental insurance
and choice from two HMO and one PPO
medical plans.

Life Insurance: League-paid $10,000
life insurance coverage.

Other Benefits: Pre-tax options for
childcare and/or health care expenses.

Vacation, Sick Leave, Holidays: Com-
petitive leave package plus 12 paid
holidays annually.

APPLICATION PROCESS

Please e-mail cover letter, resume,
and salary history or requirements to:
ncoppinger@cacities.org or mail to:

League of California Cities
Attention: Norman Coppinger
1400 K Street, Ste. 400
Sacramento, CA 95814

Reflecting the diversity of California,
the League of California Cities is an
equal opportunity employer.

FINANCIAL SERVICES SUPERVISOR
- San Bruno, CA. Salary $5,984.00
- $7,343.00/mo.

Under the general supervision of the
Assistant Finance Director, the Finan-
cial Services Supervisor performs tech-
nical and administrative accounting
work including budgeting, purchasing,
and maintaining the fiscal records and
systems of the City. The incumbent
manages the Department’s revenue
collections operations including utility
billing, cashiering and accounts receiv-
able, and business taxes; supervise
and evaluates personnel and provides
assistance to management on special
projects as necessary.

This is a Fair Labor Standards Act
(FLSA) exempt position.

ASSISTANT MANAGEMENT ANA-
LYST/MANAGEMENT ANALYST - San
Diego County Water Authority, San
Diego, CA. Salary: $4,506 - $6,690/
month. The San Diego County Water
Authority is seeking an Assistant
Management/Management Analyst

in the Finance department to perform
financial, budgetary, accounting, statis-
tical, economic and other management
analyses, and prepare related reports
in support of the Financial Services di-
vision within the Finance Department.

A typical way of obtaining the knowl-
edge, skills and abilities outlined

WOHLFORD
CONSULTING

Quality
Experience
Excellence

Specializing in Local Government :

Y Cost of Service / User Fees
Y Cost Allocation & Sharing
Chad Wohlford, MPPA
372 Florin Road, #293, Sacramento, CA 95831

(916) 205 -7050
chad@wohlfordconsulting.com

above is graduation from a four-year
college or university with a major in
information systems, business, public
administration, accounting, economics,
engineering, or the sciences; and pro-
fessional experience in administrative,
budgeting and management analysis
at a minimum of two years for As-
sistant Management Analyst or three
years for Management Analyst; or an
equivalent combination of training and
experience. Requires very strong Excel
skills, along with a working knowledge
of Word and Outlook; strong writing
skills, communication and team build-
ing skills; ability to organize work and
meet multiple priorities and deadlines;
and ability to create and maintain
complex spreadsheets. Note: Experi-
ence working with financial software
systems such as PeopleSoft, Oracle, or
SAP is highly desirable.

A valid California driver’s license and
the ability to maintain insurability
under the Water Authority’s Vehicle
Insurance Policy are required.

Candidates are required to complete
and submit a Water Authority job
application by December 21, 2007.
Resumes will not be accepted in lieu
of a completed application. Applica-
tions may be obtained from the Water
Authority’s web site at www.sdcwa.
org/opps/employment.phtml| and shall
be submitted to the San Diego County
Water Authority Human Resources De-
partment, 4677 Overland Avenue, San
Diego, CA 92123, (858) 522-6516.

SENIOR FINANCIAL ANALYST - City
of Tustin, CA. Salary: $5527- $6749
per month. Under the direction of
the Director of Finance, this manage-
ment level position plans, organizes,
and administers a variety of complex
financial, budgetary, and administra-
tive projects and studies; provides
professional, analytical, and technical
assistance to the Finance Director.
Education/Experience: Bachelor’s
degree in Public Administration, Public
Finance or a related field, and addition-
al certification or training that may be
Continues on page 14
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related to the position assignment and
four or more years of increasingly re-
sponsible experience in management,
budgetary, and administrative analyses
and the management of City-wide stud-
ies and projects. (A master’s degree in
public or business administration or a
closely related field may be substituted
for one year of experience.)

Apply by 5:00 p.m. on January 18,
2008. www.tustinca.org, 714-573-
3040. Please visit our website for a
detailed description of the position/
requirements and to download an em-
ployment application. EOE

DIRECTOR OF BUSINESS SERVICES
- Santa Clara County Central Fire
Protection District, Los Gatos, CA.
Salary: $133,296 - $162,012.

The Santa Clara County Central Fire
Protection District, the second largest
district in the County, located in the
Town of Los Gatos, is seeking a Busi-
ness Services Director.

Reporting to the Fire Chief, the Busi-
ness Services Director is a high-level
staff position responsible for all fiscal
functions: accounting, financing, bud-
geting, purchasing, human resources,
management information systems and

conducting financial feasibility studies
on self-funded programs, annexations,
mergers, and contracts.

The successful candidate will be a
collaborative, team-oriented leader with
a strong administrative background,
including governmental accounting prin-
ciples/practices, contracts administra-
tion, negotiating skills, MIS, technology
and applications software; experi-

ence in human resources and labor
relations. Requires 5+ years related
experience, preferably in public sector;
BA/BS degree in Accounting, Business
Administration, Public Administration
or related is desirable. Salary range is
$133,296 - $162,012 annually, DOQ.

To apply, submit a letter of interest,
resume, current salary and five work
related references to: Bill Avery or
Cris Piasecki, Avery Associates, 3 1/2
North Santa Cruz Ave. Suite A, Los Ga-
tos, CA 95030 by the closing date of
January 4, 2007. You may email your
application to jobs@averyassoc.net. A
formal job announcement is available
at www.averyassoc.net/jobs.

Avery Associates

3 ¥4 N. Santa Cruz Ave. Suite A
Los Gatos, CA 95030

Fax: 408-399-4423

Email: jobs@averyassoc.net

FISCAL MANAGER - Ventura Re-
gional Sanitation District, Ventura,
CA. Salary: $78,582 - $95,742 an-
nually plus generous benefit package.
Contact: Human Resources, Phone:
(805) 658-4645. Deadline: 12:00
Noon, January 10, 2008

Enterprise public agency is seeking

an experienced professional to direct,
supervise and participate in the work
of technical staff involved in perform-
ing all internal accounting functions for
the District; coordinate development
of the Districtwide budget; and provide
administrative and technical support in
the design, development and adminis-
tration of accounting systems.

Requires 5 years of progressively
responsible financial experience,
including 3 years at the supervisory
level, preferably in a public agency;

and a Bachelor’s degree in accounting,
finance or a closely related field. Desig-
nation as a Certified Public Accountant
(CPA) or a Master’s degree in business
or public administration is desirable.

Application material may be obtained
at the Ventura Regional Sanitation
District, 1001 Partridge Drive, Room
100, Ventura; by visiting our website
at www.vrsd.com; or by calling (805)
658-4638.



